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This Consultative Document is one of a series setting out proposals to implement each of the first group of 
Directives made under Article 118A of the Treaty of Rome and adopted by the Counci l of Ministers of the 
European Community for implementation by member states by 31 December 1992. 

In 1989 and 1990 the European Council of Ministers agreed, on the proposal of the European Commission, to a 
framework directive on health and safety, together with five other directives. The latter deal with health 
and safety requirements for the workplace; safety and health requirements for the use of work equipment for 
workers at work; the use of personal protective equipment; the manual handling of loads where there is a risk 
particularly of back injury to workers; and health and safety requirements for work with display screen 
equipment. 

Each Directive is, or will be, the subject of its own Consultative Document containing proposals for 
implementation by regulations made under Section 15 of the Health and Safety at Work etc. Act 1974. The 
Consultative Documents are expected to be published between October 1991 and January 1992. The Directives are 
listed in the box below with contact names and telephone numbers. 

The Health and Safety Commission's policy on the negotiation of EC's programme of health and safety directives 
has been set out in its Plans of Work for 1990-1 and 1991-2. We recognise that good progress had been made 
with the modernisation of British Health and Safety law by means of regulations made rnder the 1974 Act and 
that had stood us in good stead in advancing British models as a basis for EC provisions. Nevertheless we 
have had to recognise that the outcome of negotiations at Community level, especially under the new system of 
qualified majority voting introduced by the Single European Act would necessarily involve the UK - and other 
countries - in compromises which would require changes, and additions necessarily would have to be made to UK 
health and safety regulations to meet the objectives of the directives. This is particularly the case because 
the provisions of EC directives tend to be more prescriptive and detailed than objective setting regulations 
made mder HSUA in the IK. 

It now falls to the Health and Safety Commission to put forward proposals for implementing this first group of 
directives in the UK. Our strategy for implementing the framework and associated directives while meeting the 
objectives of the directives is: 

to avoid disrupting the basic framework established by the Health and Safety at Work etc Act 1974, and 
also minimising change to the most recent regulations; 

to continue where appropriate the modernisation of health and safety law made prior to 1974 and to take 
the opportunity to repeal outdated UK legislation; 

to further the HSC/E philosophy of introducing control measures appropriate to the risk; 

to propose regulations which meet the Directive, but which generally do not go beyond it so as to 
minimise the impact of alterations in the law at a time when the requirements of the EC necessarily mean 
considerable changes in the law. Nevertheless the Commission proposes where appropriate to apply the 
directives to the self employed and to public safety in conformity with the approach adopted in the HSWA 
and subsequent regulations. 

Precisely how this is to be done depends on the terms of each directive and its relationships to UK law. 

The Framework Directive mirrors the Health and Safety at Work Act by setting broad general duties on employers 
and employees in all working activities (except domestic service). The principles laid down will be familiar 
to those concerned with health and safety in the UK. They are embodied in modem legislation and are an 
essential part of good practice. But while the objectives of the framework directive coincide with those of 
existing law, the directive is generally more detailed on how those objectives are to be achieved. 

Consequently the proposals involve additional provisions generally in areas covered by existing law but where 
the obligations of the directive are explicit rather than implicit. 
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In the case of some other directives the relationship to UK law is rather different. Again there is generally 
little difference in the objectives to be attained but the UK law which corresponds to the Workplace Directive 
and the Use of Work Equipment Directive is found in legislation which preceded the 1974 Act and whose scope is 
limited to particular sectors of activity, principally the Factories 1961 and the Offices Shops and Railway 
Premises Act 1963. In these cases it would be possible to meet the objectives of the directive by overlaying 
seise new generally applicable provisions or trying to cover gaps in areas the law does not now cover. It seems 
best, however, in conformity with the duty under the 1974 Act to replace progressively older law by a system 
of regulations operating under the HSWA, to propose new general regulations. In the case of Personal 
Protective Equipment there is currently a mix of old style and new requirements. The approach is therefore 
generally to replace the former which enabling the latter to continue. The requirements of the Display 
Screens Equipment are new and separate additional regulations will be proposed. 

The Causal ss ion's aim is to produce a series of easily understood regulations setting objectives to be met, 
supported, where necessary by Approved Codes of Practice (ACOP) and or other guidance containing practical 
advice. 

We have sought to ensure that each set of proposals is consistent with the others and with any related 
proposals for which other government departments and agencies are responsible such as those being developed by 
the Department of Trade and Industry to implement Directives under Article 100A of the Treaty (e.g. the 
regulations to implement the Personal Protective Equipment Directive). 

Other Directives (such as those on Carcinogens, and Biological Agents) have been or are being negotiated under 
Article 118A of the Treaty. Some, particularly those on Extractive Industries and on Temporary or Mobile 
worksites (principally the construction industry), will complement the first group by setting out provisions 
dealing with particular industries to which the workplace directive does not apply. Consultative documents 
will be issued in due course setting out proposals for their implementation. 



CONTACTS FOR THE SIX DIRECTIVES 

The Framework Directive 

(Sarah Jones 071-243 6488) 

The Workplace Directive 

(Charles Leite 071-243 6389) 

The Use of Work Equipment Directive 
(Neville Higham 071-243 6255) 

The Use of Personal Protective Equipment Directive 
(David Tierney 071-243-6394) 

The Manual Handling Directive 
(Robert Vaughan 071-243 6346) 

The Display Screen Equipment Directive 
(Nigel Watson 071-243 6116) 
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INTRODUCTION 



1* This document sets out the Health and Safety Commission (HSC) 
proposals for a new set of regulations under the Health and Safety 
at Work etc. Act 1974 (HSW Act) to implement European Council 
Directive 89/656/EEC on the Minimum Health and Safety Requirements 
for the Use of Personal Protective Equipment at the Workplace. 

2 Member States of the Community must implement the directive 
by 31 December 1992. The purpose of this document is to seek views 
on the draft regulations set out in Annex 1. After considering 
the comments received, the HSC intends to submit proposals for 
Regulations to the Secretary of State for Employment. 

SUMMARY OF PROPOSALS 

3. A number of modern HSW Act Regulations, such as the Control 
of Substances Hazardous the Health (COSHH) Regulations, deal 
comprehensively with ppe. We propose to use this legislation as 
far as possible to implement the directive - see paragraph 10. On 
the other hand, older legislation on ppe (eg Regulations and 
Orders made under the Factories Acts) is highly prescriptive and 
in many cases outdated. This we propose to replace with a set of 
generally applicable regulations on ppe - see paragraphs 13 and 

14 . There are other HSW Act Regulations which cover ppe in varying 
degrees, for example parts of the Diving Operations Regulations 
1981. With some minor exceptions, these do not conflict with the 
directive but they are not detailed enough to implement it. Since 
many of these regulations are under review for other reasons, we 
propose to leave them in place alongside the new ppe regulations - 
see paragraphs 15 and 16. 

4 . The proposed Use of Personal Protective Equipment (PPE) at 
Work Regulations would therefore : 

a) amend suitable HSW Act regulations which deal with ppe, so 
that they fully implement the directive in circumstances 
where they apply? 

b) cover all aspects of the provision, maintenance and use of 
ppe at work in other circumstances? and 

c) revoke and replace almost all pre-HSW Act, and some post- 
HSW Act legislation which deals with ppe. 

BACKGROUND - THE PPE DIRECTIVE 

5 . The European Directive on the Use at Work of Personal 
Protective Equipment (PPE) was adopted on 30 November 1989. It is 
an individual directive under the Framework Directive 89/391/EEC 
and is reproduced here as Annex 3 . Proposals to implement the 
Framework Directive are contained in HSC Consultative Document 
CD34 “Proposals for Health and Safety (General Provisions) 
Regulations and Approved Code of Practice” . 
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6. The scope of the PPE Directive is the same as the Framework 
Directive, including sea and air transport and underground work. 

It places duties on employers, but not the self employed, and 
contains a general rule that: "ppe shall be used when the risks 

cannot be avoided or sufficiently limited by technical means of 
collective protection or by measures, methods or procedures of 
work organisation” . The Framework Directive contains a general 
principle that employers should give collective protective 
measures priority over individual measures (such as ppe) . 

7. The PPE Directive lists employers’ duties to their employees, 
including assessment of suitable ppe, provision and maintenance of 
ppe, training and instruction in its use, and consultation with 
employees or their representatives. The Framework Directive also 
places duties on employees in respect of the use of ppe. 

8. There is a complementary directive under Article 100A of the 
Treaty of Rome "Council Directive 89/686/EEC on the approximation 
of the laws of the Member States relating to personal protective 
equipment” (the PPE Product Directive) . This directive is 
concerned with the marketing and putting into service of ppe, and 
has to be implemented by 30 June 1992. The Department of Trade and 
Industry is responsible for this directive and should shortly be 
publishing a consultative document on its implementation. 

EXISTING LEGISLATION 

9. Section 2(1) of the HSW Act requires employers to ensure so 
far as is reasonably practicable the health, safety and welfare of 
their employees at work. This duty covers the provision and use of 
ppe in general terms. Many other relevant statutory provisions 
under the HSW Act have requirements relating to ppe. How this 
legislation is dealt with under these proposals is discussed in 
the following section. 

LEGISLATIVE PROPOSALS 
Use of Existing Regulations 

10. A number of recent HSW Act Regulations such as the Control of 
Substances Hazardous to Health (COSHH) Regulations 1988 have 
comprehensive requirements on ppe. These Regulations need only 
minor changes to align them with the PPE Directive - for example, 
the addition of a duty to use ppe which conforms with the relevant 
community provisions. It is proposed to amend the following 
regulations made under the HSW Act so as to fully implement the 
directive in respect of matters to which they apply: the 

Construction (Head Protection) Regulations 1989 

Control of Asbestos at Work Regulations 1987, 

Control of Lead at Work Regulations 1980, 

Control of Substances Hazardous to Health Regulations 1988, 
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Ionising Radiation Regulations 1985, and 
Noise at Work Regulations 1989. 

Proposed New Regulations 

11. Section 2 HSW Act is not sufficiently explicit to implement 
the detailed requirements of the directive, so new legislation 
will be required where the above Regulations do not apply. The 
HSC proposes new Personal Protective Equipment at Work Regulations 
to be made under section 15 of the HSW Act. They would cover all 
aspects of the selection, use and maintenance of ppe, and would 
implement the directive where the Regulations in para 10 do not 
apply. The proposed PPE at Work Regulations are at Annex 1 and are 
discussed in detail in paragraphs 19 to 36. 

12. The proposed Regulations would also implement article 13.2(b) 
of the Framework Directive which requires employees to make 
correct use of ppe and, after use, return it to its proper place. 
By contrast, the PPE Directive's requirements on consultation of 
workers (Article 8) would be implemented by the Regulations 
implementing the Framework Directive. In addition, the Approved 
Code of Practice proposed in respect of the Framework Directive 
would set out some general principles which are relevant to ppe, 
such as the requirement for employers to combat risks at source 
and to give collective means of protection priority over 
individual means. 

Revocations 

13 . Pre-HSW Act law is generally not consistent with modern 
practice on selection, use and maintenance of ppe, nor is it 
compatible with the requirements of the Directive. In keeping with 
its policy on the review and replacement of outdated law, the 
Commission proposes to revoke the pre HSW Act provisions which are 
listed in Schedule 2 to the proposed Regulations, and replace them 
by the requirements of the PPE at Work Regulations: 

14. In the main, these proposals would revoke only parts of this 
law, but the proposals for implementing the Workplace and Use of 
Work Equipment Directives will also affect this and other pre-HSW 
Act legislation. Where possible, this older law will be completely 
revoked. For example, all the Protection of Eyes Regulations 1974 
should be replaced by the combination of the PPE at Work and Use 
of Work Equipment Regulations. 

Remaining Legislation on PPE 

15 The remaining pieces of ppe legislation deal with limited 
types of ppe and limited aspects of ppe usage, and so could not 
implement the directive without major amendments. For various 
reasons it is not proposed to revoke these provisions at present. 
For example some, like the provisions on offshore installations 
are under review; others like regulation 19(1) of the Docks 
Regulations cover equipment which is outside the scope of the 
directive; and others like regulation 38 of the Construction 
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(Working Places) Regulations and the Electricity at Work 
Regulations have requirements on ppe that are closely linked to 
other provisions. Therefore, it is proposed that the legal 
provisions listed in Annex 5 would remain alongside the PPE at 
Work Regulations: 

16. In the main, these overlapping requirements should not 
produce any serious difficulties. In one or two cases it may be 
necessary for HSE guidance to explain the practical consequences 
of the two different regulations. Comments are particularly 
invited on this remaining legislation and how the ppe provisions 
in it should be dealt with in future. Each case will be assessed 
on its merits following this consultation, and as reviews of this 
legislation progress. 

Amendments to Existing Legislation . 

17 As already indicated, the legislation in paragraph 10 will be 
amended to implement the directive. All the proposed amendments to 
existing statutory provisions are found in Schedule 1 to the draft 
regulations and are discussed in paragraphs 38 to 43. Some of 
these changes (in particular those affecting HSE approval of 
respiratory protective equipment) will necessitate changes to the 
relevant Approved Codes of Practice and these are contained in 
Annex 4 to this document. 

18 However some further amendments to existing law will be 
needed. Three existing provisions dealing with entry into confined 
spaces require the use of "approved breathing apparatus" . In 
order to comply with the PPE directives, it is proposed to amend 
the requirements for approval in: Section 30(6) of the Factories 
Act 1961; Regulations 50, 51 and 60 of the Ship Building and Ship 
Repairing Regulations 1960; and Paragraph 24 to Regulation 18 of 
the Approved Code of Practice "Safety in Docks". The proposed 
amendments are contained in Schedule 1 to the draft Regulations. 

DISCUSSION OF THE PPE AT WORK REGULATIONS 

19. The proposed Personal Protective Equipment at Work 
Regulations are reproduced at Annex 1. Their scope would be that 
of the HSW Act, including mining, quarrying and off-shore work. 
Other legislation spells out the responsibilities of owners and 
managers in these extractive industries. These Regulations are not 
intended to change the structure of duties relating to employers, 
owners or managers of mines, quarries and offshore installations, 
but to be consistent with existing and other proposed legislation, 
particularly the proposals for safety cases and safety management 
systems for offshore installations on which the Health and Safety 
Commission will issue a consultative document shortly. The 
Commission will give further attention to whether any special 
provision is needed in these draft regulations relating to the 
allocation of duties in these industries, and would welcome any 
comments by consultees. The use of ppe by employees on most means 
of transport would be largely covered by legislation to be made by 
the Department of Transport - see regulation 3(1). 
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Use of ACOPs and Supporting Guidance,, 

20. Because of the straightforward nature of the duties in the 
regulations and the wide range of equipment covered by them, it is 
not proposed to support the PPE at Work Regulations with Approved 
Codes of Practice. Instead, it is proposed to publish with the 
Regulations, general guidance on the selection, maintenance and 
use of ppe. 

21. Draft guidance is included at Annex 2. More detailed 
guidance on specific types of ppe could be included as appendices. 
A draft appendix on head protection is attached to Annex 2 , and it 
is proposed that other appendices could cover eye protection, 
safety footwear, gloves, body protection, and miscellaneous ppe 
such as safety harnesses and life jackets. Some types of ppe are 
adequately dealt with by existing HSE guidance (for example, 
respiratory protective equipment) . Comments are invited on the 
types of ppe that this additional guidance might cover, and the 
form it should take. 

Additions to the Directive’s Requirements. 

22. The proposals are largely intended to implement the directive 
and no more. However, in order to be consistent with HSC policy, 
to maintain standards of safety where legislation is revoked, and 
to implement parts of the framework directive, the PPE at Work 
Regulations would go beyond the directive in some respects: 

a) applying to the self-employed, and to military and emergency 
services ; 

b) requiring suitable storage facilities for ppe ; and 

c) requiring employees to use ppe properly, to report damage or 
defects, and to return ppe to its proper place after use. 

23. The self employed, armed forces and emergency services have 
not been exempted from other HSW Act regulations, and despite the 
exemption in the directive, HSC sees no convincing reason to do so 
in this case. Further explanation of b) and c) is given in 
paragraphs 33 to 35. 

COMMENTS ON SPECIFIC REGULATIONS 

Definitions 

24 , The, munition of ppe in Regulation 2 is taken from article 2 
of the directive, as are the exclusions. Examples of equipment or 
clothing outside the scope of the regulations are: overalls and 

clothing which do not protect the user's health or safety (eg 
"protective" clothing which is required purely for food hygiene 
purposes) ; motorcycle crash helmets used on public roads; helmets 
used by professional jockeys; and personal gas detectors or 
radiation dosemeters . 

25. The definition of risk includes exposure to wet or extremes 
of temperature. This ensures that insulated or waterproof clothing 
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is within the scope of the regulations, and allows existing 
requirements relating to protection against wet conditions to be 
revoked (see Schedule 2) . 

Disapplication of the Regulations 

26. The PPE at Work Regulations are excluded where the 
Regulations listed in regulation 3 apply. For example respirators 
and protective clothing used against asbestos would be subject to 
the Control of Asbestos at Work and not the PPE at Work 
Regulations. 

The duty to provide PPE 

27. Much existing health and safety legislation requires the use 
of control measures other than ppe, and the ACoP proposed in 
respect of the Framework Directive will give practical guidance on 
controlling risks at source. Ppe should only be relied upon as a 
last resort, but where risks are not adequately controlled by 
other means, regulation 4(1) would require employers to provide 
suitable ppe. Regulation 4(2) places the same duty on self 
employed people. 

Suitability 

28. Regulation 4(3) in effect defines the term "suitable” in 
relation to ppe. It is intended to be consistent with existing law 
such as COSHH and the Control of Asbestos at Work Regulations, 
where practical guidance on the suitability of ppe is given in the 
Approved Codes of Practice. 

29. Regulation 4(3) (d) determines the degree of protection that 
the ppe must provide. The qualification "so far as is practicable" 
recognises the fact that ppe alone may not be able to guarantee 
adequate protection - for example heat resistant clothing may only 
protect the user for a limited time. 

The PPE Product Directive 

30. Regulation 4(4) means that employers have to ensure that ppe 
supplied to them after 30 June 1992 complies with the Department 
of Trade and Industry (DTI) Regulations implementing the PPE 
product directive: for example, ensuring that the equipment bears 
a "CE" mark. The DTI regulations in turn will require 
manufacturers and suppliers of ppe to ensure that all new ppe 
conforms to basic safety requirements of the PPE Product 
Directive. Any ppe supplied before 3 0 June 1992 can still be used 
at work, provided it complies with regulation 4(3). 

HSE Approvals 

31. Future HSE approval of respiratory protective equipment (rpe) 
would be limited - see paragraph 39 and Schedule 1 of the draft 
Regulations. Eye protectors currently approved under the 
Protection of Eyes Regulations 1974, could continue to be used, 
but HSE approvals would cease once the Regulations were revoked. 
Standards of safety of ppe should not be adversely affected by the 



9 



Printed image digitised by the University of Southampton Library Digitisation Unit 



removal of HSE approvals, since all ppe will be subject to the DTI 
regulations mentioned above. Interested parties will have an 
opportunity to comment on this subject when the DTI Consultation 
Document is published in due course. 

Assessment 

32. The assessment required by Regulation 5 is more specific than 
that required under the Framework Directive. It is intended to 
ensure that the employer identifies the correct type or range of 
ppe, then selects equipment which suits the user and the nature of 
the work. Employers need not assess all available ppe - only 
sufficient of it to enable them to select suitable equipment. 

Accommodation for PPE 

33. Regulation 7 places a duty on employers/self employed to 
provide appropriate accommodation for ppe. Such a duty is 
considered . necessary to ensure proper maintenance, for consistency 
with existing provisions, and as a complementary requirement to 
regulation 9. 

Use of PPE 

34. Regulation 9(2) is required to implement Article 13 2(b) of 
the Framework Directive. A number of existing provisions also 
require employees to make proper use of ppe. 

Reporting Loss or Defect 

35. Regulation 10 is not based on any requirement in the 
directive, but similar duties occur in existing legislation on 
ppe. . The requirement has been included to ensure consistency with 
remaining regulations and to allow older provisions to be revoked. 

Provision of free PPE 

36. The directive, like Section 9 of the HSW Act, in general 
prohibits employers from charging for ppe, although it does allow 
employers to charge employees part of the cost of ppe which is 
used outside work. However if ppe were provided under the PPE at 
Work Regulations, Section 9 could prevent employers from charging 
for use outside work. Regulation 11(2) is intended to disapply 
Section 9 and allow employers to ask employees for a reasonable 
contribution towards the cost of ppe used outside work. The 
regulation is purely permissive - employees would have no right to 
use ppe outside work, but if they wish to do so, and the employer 
allows such use, he may charge for it. Conversely, employees 
could not be asked to pay for any ppe used only at work. 

Exemptions 

37. Where a turban wearing Sikh is working on a construction site 
the Employment Act 1989 provides exemption from the requirements 
on head protection in the Construction (Head Protection) 
Regulations 1989. These proposals will require head protection to 
be worn in other industries where currently it is not specifically 
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required. The HSC can not grant exemptions other than on grounds 
of health and safety, and therefore could not include any 
exemption provisions for Sikhs in the draft Regulations. 

Modifications 

38. The legislation listed in Regulation 14 needs to be amended 
to ensure consistency with the directive, and the proposed 
modifications are contained in Schedule 1. All the listed 
regulations would have to be amended to require the use of 
equipment complying with the relevant Community provisions - see 
paragraphs 30 and 31. 

39. The COSHH, Asbestos, Lead and Ionising Radiation Regulations 
currently require the use of respiratory protective equipment 
(rpe) which is approved, or made to a standard approved by HSE . 
These Regulations would be amended so that HSE approval would no 
longer be required for almost all rpe supplied after 30 June 1992. 
HSE would retain the requirement for approval for rpe supplied 
before July 1992, and for the very few types of equipment not 
covered by the PPE Product Directive, eg escape equipment used by 
aircrew. 

40. Only the Regulations on Lead and Asbestos contain specific 
duties on employers to keep ppe clean. All the remaining 
Regulations would require minor amendments to add such a duty. 

41. A requirement to provide accommodation for ppe would be added 
to those Regulations which do not have a specific requirement in 
the Regulations or which do not cover the matter in the ACoP. 
Similarly, a duty on employees to return ppe after use would be 
added to those Regulations which have no equivalent provision, 
either in Regulations or ACoP. 

42. It is proposed to add to the Control of Lead at Work 
Regulations, the Ionising Radiations Regulations, and the 
Construction (Head Protection) Regulations, a requirement for 
employers to assess ppe, based on regulation 5 of the PPE at Work 
Regulations. The other listed regulations contain assessment 
requirements which are already sufficiently detailed. 

43. No exemption to the listed Regulations could be allowed if it 
conflicted with a requirement of the PPE Directive. The exemption 
provisions in the Control of Lead and Asbestos Regulations 
therefore require modification. 

COSTS AND BENEFITS 

44. The proposed Regulations should have little effect in areas 
covered by the six sets of Regulations listed in regulation 3(2) 
(COSHH etc) . Also, where suitable ppe is already being provided 
and used in compliance with other relevant statutory provisions, 
the Regulations will require few practical changes, although 
employers will of course have to familiarise themselves with the 
new law. 
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45. However, the proposed Regulations should result in an 
increase in the use of certain types of ppe, for example safety 
footwear, wet weather clothing, gloves and high visibility 
clothing, which are presently required only by a few industry- 
specific Regulations. The increases should be slight overall, but 
some industries (eg agriculture) may be affected more than others. 



46. Much of the ppe covered by the regulations will protect 
against minor injuries only, and is relatively inexpensive. So 
both costs and benefits are likely to be low. It is difficult to 
accurately quantify the likely increase in usage of ppe, and even 
more difficult to estimate any resulting reduction in injuries. 
However, the cost to industry of providing and replacing new ppe 
is estimated at about £13 million a year, and the anticipated 
reduction in injuries will save an estimated £6 - 6.6 million a 
year. One benefit of the proposals cannot be quantified. 

Employers and enforcing authorities will no longer have to deal 
with a range of outdated and piecemeal law on ppe, but with 
comprehensive Regulations supported by up to date guidance. 
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ANNEX 1 



THE PERSONAL PROTECTIVE EQUIPMENT 
AT WORK REGULATIONS 199- 



Draft proposals for Regulations to be made under sections 15(1), 
(2), (3) (a) and (b) , 5(b) and (9) of, and paragraphs 11 and 14 of 

Schedule 3 to, the Health and Safety at Work etc. Act 1974 C 1 ) 
("the 1974 Act"). 



ARRANGEMENT OF REGULATIONS 

1. Citation and commencement. 

2. Interpretation. 

3. Disapplication of regulations. 

4. Provision of personal protective equipment. 

5. Assessment of personal protective equipment. 

6. Maintenance and replacement of personal protective equipment. 

7. Accommodation for personal protective equipment. 

8. Information, instruction and training. 

9. Use of personal protective equipment. 

10. Reporting loss or defect. 

11. Duty not to charge employees for personal protective equipment 
used at work. 

12. Exemption certificates. 



( 1 ) 1974 c.37; sections 15 and 50 were amended by the Employment 

Protection Act 1975 (c. 71) , Schedule 15, paragraphs 6 and 16 
respectively. 
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13. Extension outside Great Britain. 

14. Modifications and revocations. 



Schedule 1 


Modifications . 




Part I 


The Factories Act 1961. 




Part II 


The Shipbuilding and Ship-Repairing Regulations 
1960. 




Part III 


The Control of Lead at Work Regulations 1980. 




Part IV 


The Ionising Radiations Regulations 1985. 




Part V 


The Control of Asbestos at Work Regulations 
1987. 




Part VI 


The Control of Substances Hazardous to Health 
Regulations 1988. 




Part VII 


The Noise at Work Regulations 1989. 




Part VIII 


The Construction (Head Protection) Regulations 
1989. 


Schedule 2 


Revocations . 





Citation and commencement 

1. These Regulations may be cited as the Personal Protective 
Equipment at Work Regulations 199- and shall come into force on 

1992. 



Interpretation 

2 * "i 1 ) In these Regulations, unless the context otherwise 

requires - 

"personal protective equipment” means all equipment designed to 
be worn or held by a person at work to protect him against one or 
more risks, and any addition or accessory designed to meet this 
objective, other than - 
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(a) ordinary working clothes and uniforms not specifically 
designed to protect the health and safety of the wearer; 

(b) personal protective equipment used for protection while 
travelling on a road within the meaning (in England and 
Wales) of section 192(1) of the Road Traffic Act 

1988 C 2 ) , or (in Scotland) section 151 of the Roads 
(Scotland) Act 1984 ( 3 ); 

(c) equipment used during the playing of competitive sports; 

(d) self-defence or deterrent equipment; 

(e) portable devices for detecting and signalling risks and 
nuisances . 

"risk" means any risk to the health or safety of a person and 

includes wet or extreme temperature, caused by adverse weather or 

otherwise; 

(2) Any reference in these Regulations to - 

(a) a numbered regulation or Schedule is a reference to the 
regulation or Schedule in these Regulations so numbered; 
and 

(b) a numbered paragraph is a reference to the paragraph so 
numbered in the regulation in which the reference appears. 



Disapplication of duties 

3 * ~(1) These Regulations shall not apply in relation to - 

(a) the master or crew of a sea-going ship or to the employer 

of such persons, in respect of the normal ship-board 
activities of a ship's crew under the direction of the 

( 2 ) 1988 c. 52. 

( 3 ) 1984 c. 54. 



15 



Printed image digitised by the University of Southampton Library Digitisation Unit 



master; or 



(b) the crew of any aircraft or hovercraft which is moving 

under its own power or any other person on board any such 
aircraft or hovercraft who is at work in connection with 
its operation. 

(2) These Regulations shall not apply where and to the extent that 
any of the following regulations apply, namely - 

(a) the Control of Lead at Work Regulations 1980 ( 4 ) ; 

(b) the Ionising Radiations Regulations 1985 C 5 ); 

(c) the Control of Asbestos at Work Regulations 1987 ( 6 ) ; 

(d) the Control of Substances Hazardous to Health Regulations 
1988 ( 7 ) ? 

(e) the Noise at Work Regulations 1989 ( 8 ) ; 

(f) the Construction (Head Protection) Regulations 1989 C 9 ). 



Provision of personal protective equipment 

4. -(1) Every employer shall provide suitable personal protective 

equipment to each of his employees who may be exposed to any risk while 
at work except where and to the extent that any such risk has been 
adequately controlled by other means which are equally or more 
effective. 

(2) Every self-employed person shall provide himself with suitable 
personal protective equipment where he may be exposed to any risk while 



a 


S.I. 1980/1248. 




a 


S.I. 1985/1333. 




a 


S.I. 1987/2115; 


amended by S.I. 1988/712. 


a 


S.I. 1988/1657; 


amended by S.I. 1990/2026 


a 


S.I. 1989/1790. 




( 9 ) 


S.I. 1989/2209. 
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at work except where and to the extent that any such risk has been 
adequately controlled by other means which are equally or more 
effective. 

(3) Without prejudice to the generality of paragraphs (1) or (2) , 
personal protective equipment shall not be suitable unless - 

(a) it is appropriate for the risk or risks involved and the 
conditions at the place where exposure to the risk may 
occur ; 

(b) it takes account of ergonomic requirements and the state of 
health of the person or persons who may wear it; 

(c) it is capable of fitting the wearer correctly, if necessary 
after adjustments within the range for which it is 
designed; 

(d) so far as is practicable, it is effective to prevent or 
adequately control the risk or risks involved without 
leading to any increased risk (including circumstances 
where, whether because of the presence of more than one 
risk or otherwise, it is necessary to wear simultaneously 
more than one item of personal protective equipment) . 

(4) Any item of personal protective equipment provided by virtue of 
this regulation which is supplied to the employer or self-employed 
person after 30 June 1992 shall comply with any requirement imposed by 
virtue of Council Directive 89/686/EEC of 21 December 1989 on the 
approximation of the laws of the Member States relating to personal 
protective equipment ( 10 ) which is applicable to it. 



Assessment of personal protective equipment 

5. “(1) Before choosing any personal protective equipment which he 

is required to provide by regulation 4, an employer or self-employed 

( 10 ) O.J. No. L 399, 30.12.89, p.18 
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person shall make an assessment to determine whether the personal 
protective equipment he intends to provide is suitable. 

(2) The assessment required by paragraph (1) shall comprise - 

(a) an assessment of any risk or risks which have not been 
avoided by other means; 

(b) the definition of the characteristics which personal 
protective equipment must have in order to be effective 
against the risks referred to in sub-paragraph (a) of this 
paragraph, taking into account any risks which the 
equipment itself may create; 

(c) comparison of the characteristics of the personal 
protective equipment available with the characteristics 
referred to in sub-paragraph (b) of this paragraph. 

(3) The assessment required by paragraph (1) shall be reviewed 
forthwith if - 

(a) there is reason to suspect that, any element of the 
assessment is no longer valid; or 

(b) there has been a significant change in the work to which 
the assessment relates, 



and, where, as a result of the review, changes in the assessment are 
required, those changes shall be made. 



Maintenance and replacement of personal protective equipment 



6. Every employer and every self-employed person shall ensure that 
any personal protective equipment provided by them is maintained in 
relation to any matter which it is reasonably foreseeable will affect 
the health and safety of any person in an efficient state, in efficient 
working order, in good repair and in hygienic condition. 
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Accommodation for personal protective equipment 



7 . Every employer and every self-employed person shall ensure that 
appropriate accommodation is provided for personal protective equipment 
provided by virtue of these Regulations when it is not being used. 



Information, instruction and training 

8. Where an employer is required to provide personal protective 
equipment to an employee, the employer shall provide that employee with 
such information, instruction and training as is adequate and 
appropriate to enable the employee to know - 

(a) the risk or risks which the personal protective equipment 
will avoid or limit; 

(b) the purpose for which and manner in which personal 
protective equipment is to be used; and 

(c) any action to be taken by the employee to ensure that the 
personal protective equipment remains in an efficient 
state, in efficient working order, in good repair and in 
hygienic condition so far as required by regulation 7. 



Use of personal protective equipment 

9. -(1) Every employer who provides any personal protective 

equipment pursuant to these Regulations shall take all reasonable steps 
to ensure that it is properly used. 

(2) Every employee and self-employed person who has been provided 
with personal protective equipment by virtue of these Regulations 
shall - 

(a) make full and proper use of that personal protective 
e qu ipme nt ; and 



19 



Printed image digitised by the University of Southampton Library Digitisation Unit 



(b) take all reasonable steps to ensure it is returned to the 
accommodation provided for it after use. 



Reporting loss or defect 

10. Every employee who has been provided with personal protective 
equipment by his employer shall forthwith report to his employer any 
loss of or obvious defect in that personal protective equipment. 



Duty not to charge employees for personal protective equipment used at 
work 



11- -(I) Subject to paragraphs (2) and (3), no employer shall levy 

or permit to be levied on any employee of his any charge in respect of 
the provision or use of personal protective equipment required by these 
Regulations. 

( 2 ) Where - 

(a) an employee who has been provided with personal protective 
equipment by his employer or pursuant to these Regulations 
wishes to use that personal protective equipment while he 
is not at work; and 

(b) the employer permits such use, 

the employer may ask the employee to contribute to the cost of that 
personal protective equipment. 

(3) The contribution mentioned in paragraph (2) may not exceed 
reasonable reimbursement of the cost to the employer resulting from the 

use of the personal protective equipment while the employee is not at 
work . 

(4) Section 9 of the Health and Safety at Work etc. Act 1974 is 
excluded in cases to which this regulation applies. 
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Exemption certificates 



12. The Secretary of State having responsibility for defence may, in 
the interests of national security, by a certificate in writing 
exempt - 

(a) Her Majesty's Forces; 

(b) visiting forces within the meaning of any of the provisions 
of Part I of the Visiting Forces Act 1952 C 11 ) ; or 

(c) any member of a visiting force working in or attached to 
any headquarters or organisation designated for the 
purposes of the International Headquarters and Defence 
Organisations Act 1964 ( 12 ), 

from any requirement imposed by these Regulations and any such 
exemption may be granted subject to conditions and to a limit of time 
and may be revoked at any time by a certificate in writing. 



Extension outside Great Britain 

13. These Regulations shall apply to and in relation to the premises 
and activities outside Great Britain to which sections 1 to 59 and 80 
to 82 of the Health and Safety at Work etc. Act 1974 apply by virtue of 
the Health and Safety at Work etc. Act 1974 (Application Outside 
Great Britain) Order 1989 ( 13 ) as they apply within Great Britain. 



Modifications, repeal and and revocations 

14. -(1) The Act and Regulations specified in Schedule 1 shall be 

modified to the extent specified in the corresponding Part of that 
Schedule set out below, that is to say - 



C 11 ) 1952 c . 67 

( 12 ) 1964 c . 5 

( 13 ) S.I. 1989/840 
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(a) The Factories Act 1961 C 14 ) , Part I; 

(b) The Shipbuilding and Ship-Repairing Regulations 1960 C 15 ), 
Part II; 

(c) The Control of Lead at Work Regulations 1980, Part III; 

(d) The Ionising Radiations Regulations 1985, Part IV? 

(e) The Control of Asbestos at Work Regulations 1987, Part V; 

(f) The Control of Substances Hazardous to Health Regulations 
1988, Part VI; 

(g) The Noise at Work Regulations 1989, Part VII; and 

(h) The Construction (Head Protection) Regulations 1989, 

Part VIII. 

(2) Section 65 of the Factories Act 1961 is repealed. 

(3) The instruments specified in column 1 of Schedule 2 are revoked 
to the extent specified in column 3 of that Schedule. 



( !4) 

( 15 ) 



1961 c. 34 
S.I. 1960/1932 
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SCHEDULE 1 



Regulation 14(1) 



MODIFICATIONS 

PART I 

THE FACTORIES ACT 196l( 16 ) 

1. In section 30(6), for "breathing apparatus of a type approved by 
the chief inspector", substitute "suitable breathing apparatus". 



PART II 

THE SHIPBUILDING AND SHIP-REPAIRING REGULATIONS 1960 

2. In each of regulations 50, 51(1) and 60(1), for "breathing 
apparatus of a type approved for the purpose of this regulation", 
substitute "suitable breathing apparatus". 



PART III 

THE CONTROL OF LEAD AT WORK REGULATIONS 1980 
3 . In regulation 7 - 

(a) after "respiratory protective equipment", insert "which 
complies with regulation 8A or, where the requirements of 
that regulation do not apply, which is"; and 

(b) after "as will", insert ", in either case,". 



( 16 ) 1961 c.34; by S.I. 1974/1941, references to the chief inspecto 

are to be construed as references to an inspector appointed by 
the Health and Safety Executive under section 19 of the Health 
and Safety at Work etc. Act 1974 who is authorised to act for the 
purposes of the provision in question. 
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4. In regulation 8, for Adequate protective clothing", substitute 
"protective clothing which complies with regulation 8A or, where the 
requirements of that regulation do not apply, is adequate. 

5. After regulation 8, insert the following new regulations - 
"Compliance with Directive 8 9/ 6 8 6/EEC 

8A. Any respiratory protective equipment or protective clothing 
supplied to an employer after 30 June 1992 shall satisfy any 
requirement imposed by virtue of Council Directive 89/686/EEC of 
21 December 1989 on the approximation of the laws of the Member 
States relating to personal protective equipment which is 
applicable to it. 



Assessment of respiratory protective equipment or protective 
clothing 

SB. -(l) Before choosing respiratory protective equipment or 
protective clothing, an employer shall make an assessment to 
determine whether it will satisfy regulation 7 or 8 , as 
appropriate. 

(2) The assessment required by paragraph (1) shall comprise - 

(a) definition of the characteristics necessary to comply 
witn regulation 7 or, as the case may be, 8 and 

(» comparison of the characteristics of respiratory 

protective equipment or protective clothing available 
with the characteristics referred to in sub-paragraph 
(a) of this paragraph. 

(3) The assessment required by paragraph ( 1 ) shall be revised 

forthwith if - ~ 

(a) there is reason to suspect that, any element of the 
assessment is no longer valid; or 
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(b) there has been a significant change in the work to 
which the assessment relates, 

and, where, as a result of the review, changes in the assessment 
are required, those changes shall be made.”. 

6. In regulation 9, for sub-paragraph (b) , substitute the following 
sub-paragraph - 

" (b) where he is required under regulations 7 or 8 to provide 
respiratory protective equipment or protective clothing, 
adequate changing facilities and adequate facilities for 
the storage of - 

(i) the respiratory protective equipment or protective 
clothing, and 

(ii) personal clothing not worn during working hours. 

7 . At the end of regulation 13 , add the following new paragraph - 

"(3) Every employee shall take all reasonable steps to ensure 
that any respiratory protective equipment provided to him 
pursuant to regulation 7 and protective clothing provided 
to him pursuant to regulation 8 is returned to the accommodation 
provided for it after use.” 

8. In regulation 18(2), omit the full stop and add "and that any 
provision imposed by the European Communities in respect of the 
encouragement of improvements in the safety and health of workers at 
work is satisfied.". 
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PART IV 



THE IONISING RADIATIONS REGULATIONS 1985 



9. In regulation 23(1), after "that respiratory protective 
equipment", insert "complies with paragraph (1A) or, where that 
paragraph is not applicable,". 

10. After regulation 23(1), insert the following paragraphs - 

"(1A) For the purposes of paragraph (1), any item of personal 
protective equipment supplied to an employer after 30 June 1992 
shall satisfy any requirement imposed by virtue of Council 
Directive 89/686/EEC of 21 December 1989 on the approximation of 
the laws of the Member States relating to personal protective 
equipment which is applicable to it. 

(IB) Before choosing personal protective equipment, an employer 
shall make an assessment to determine whether it will satisfy 
regulation 6(3). 

(IC) The assessment required by paragraph (IB) shall comprise - 

(a) definition of the characteristics necessary to comply 
with regulation 6(3), and 

(b) comparison of the characteristics of available 
personal protective equipment with the 
characteristics referred to in sub-paragraph (a) of 
this paragraph. 

(ID) The assessment required by paragraph (1C) shall be reviewed 
forthwith if - 

(a) there is reason to suspect that, any element of the 
assessment is no longer valid; or 
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(b) there has been a significant change in the work to 
which the assessment relates, 

and, where, as a result of the review, changes in the assessment 
are required, those changes shall be made.". 

11. In regulation 23(2) after "maintained", insert "and kept in a 
clean condition" . 

12. Add at the end of regulation 23 the following additional 
paragraphs - 

" (2A) Every employer shall ensure that appropriate accommodation 
is provided for personal protective equipment when it is not 
being worn. 

(2B) Every employee shall take all reasonable steps to ensure 
that personal protective equipment provided to him is returned to 
the accommodation provided for it after use.". 



PART V 



THE CONTROL OF ASBESTOS AT WORK REGULATIONS 1987 



13. In regulation 8(3), after "shall" the first time that word 
appears, insert "comply with paragraph (3A) or, where that paragraph is 
not applicable, shall". 



14. Insert the following new paragraph after regulation 8(3) - 



" (3A) Any respiratory protective equipment provided in pursuance 
of paragraph (2) or protective clothing provided in pursuance of 
regulation 11(1) which is, in either case, supplied to the 
employer after 30 June 1992, satisfy any requirement imposed by 
virtue of Council Directive 89/686/EEC of 21 December 1989 on the 
approximation of the laws of the Member States relating to 
personal protective equipment which is applicable to it.". 
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15. In regulation 20(2), omit the full stop and add "and that any 
provision imposed by the European Communities in respect of the 
encouragement of improvements in the safety and health of workers at 
work is satisfied.". 



PART VI 

THE CONTROL OF SUBSTANCES HAZARDOUS TO HEALTH REGULATIONS 1988 

16. in regulation 7, after paragraph (3), insert the following new 
paragraph - 

" (3A) Any item of personal protective equipment provided by an 
employer in pursuance of this regulation which is supplied to the 
employer after 30 June 1992 for the first time shall satisfy any 
requirement imposed by virtue of Council Directive 89/686/EEC of 
21 November 1989 on the approximation of the laws of the Member 
States relating to personal protective equipment which is 
applicable to it.". 

17. In regulation 7, in paragraph (6) (b) , insert at the beginning 
"complies with paragraph (3A) or, where that paragraph is not 
applicable, " . 

18. In regulation 8(2), after "these regulations", insert "(including 
taking all reasonable steps to ensure it is returned after use to any 
accommodation provided for it) " . 

19. in regulation 9(1), for "and in good repair", substitute ", in 
good repair and, in the case of personal protective equipment, in a 
clean condition.". 
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PART VII 



THE NOISE AT WORK REGULATIONS 1989 



20. Add the following new paragraph at the end of regulation 8 - 

" (3 ) Any personal ear protectors provided by virtue of this 
regulation which is supplied to the employer after 30 June 1992 
shall satisfy any requirement imposed by virtue of Council 
Directive 89/686/EEC of 21 November 1989 on the approximation of 
the laws of the Member States relating to personal protective 
equipment which is applicable to it.". 

21. In regulation 10(1), in sub-paragraph (b) , for "and in good 
repair", substitute ", in good repair and, in the case of personal ear 
protection, in a clean condition.". 



PART VIII 

THE CONSTRUCTION (HEAD PROTECTION) REGULATIONS 1989 

22. Add the following paragraphs at the end of regulation 3 - 

"(3) Any head protection provided by virtue of this regulation 
which is supplied to the employer or self-employed person after 
30 June 1992 shall satisfy any requirement imposed by virtue of 
Council Directive 89/686/EEC of 21 November 1989 on the 
approximation of the laws of the Member States relating to 
personal protective equipment which is applicable to it. 

(4) Before choosing head protection, an employer or self- 
employed person shall make an assessment to determine whether it 
is suitable. 

(5) The assessment required by paragraph (4) of this regulation 
shall comprise - 
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(a) the definition of the characteristics which head 
protection must have in order to be suitable; 

(b) comparison of the characteristics of the protection 
available with the characteristics referred to in 
sub-paragraph (a) of this paragraph. 

(6) The assessment required by paragraph (4) shall be reviewed 
forthwith if - 

(a) there is reason to suspect that, any element of the 
assessment is no longer valid? or 

(b) there has been a significant change in the work to 
which the assessment relates, 

and, where, as a result of the review, changes in the assessment 
are required, those changes shall be made. 

(7) Every employer and every self-employed person shall ensure 
that appropriate accommodation is available for head protection 
provided by virtue of these Regulations when it is not being 
used. " . 

23. For regulation 6(4), substitute the following paragraph - 

” (4) Every employee or self-employed person who is required to 
wear suitable head protection by or under these Regulations 
shall - 

(a) make full and proper use of it; and 

(b) take all reasonable steps to return it to the 
accommodation provided for it after use.”. 
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SCHEDULE 2 



Regulation 14(3) 



REVOCATIONS 



(1) (2) (3) 

Title Reference Extent of Revocation 



Regulations dated 26th 
February 1906 in respect 
of the processes of 
spinning and weaving of 
flax and tow and the 
processes incidental 
thereto (the Flax and 
Tow-Spinning and Weaving 
Regulations 1906) . 



S.S. & O. In regulation 9, the words 

1906/177, "unless waterproof skirts, 

amended by S.I. and bibs of suitable 
1988/1657. material, are provided by 

the occupier and worn by 
the workers" . 

regulation 13 



Order dated 5th October S.R. & O. Paragraph 1 

1917 (the Tin or Terne 1917/1035. 

Plates Manufacture 
Welfare Order) . 



Order dated 15th August 
1919 (the Fruit 
Preserving Order 1919) . 



Order dated 23rd April 
1920 (the Laundries 
Welfare Order 1920) . 

Order dated 28th July 

1920 (the Gut-Scraping, 
Tripe Dressing, etc. 
Welfare Order 1920) . 

Order dated 3rd March 

1921 (the Glass 
Bevelling Welfare Order 
1921) . 

The Aerated Waters 
Regulations 1921. 



S.R. & O. Paragraph 1 

1919/1136, 

amended by S.I. 

1988/1657. 

S.R. & O. Paragraph 1 

1920/654. 



S.R. & O. Paragraph 1 

1920/1437. 



S.R. & O. Paragraph 1 

1921/288. 



S.R. & O. Regulations 3, 4, 5, 7 

1921/1932; and 9. 

amended by S.I. 

1981/686. 



The Sacks (Cleaning and S.R. & O. Paragraph 1 

Repairing) Welfare Order 1927/860. 

1927. 



The Oil Cake Welfare S.R. & O. Paragraph 1 

Order 1929. 1929/534. 



31 



Printed image digitised by the University of Southampton Library Digitisation Unit 



( 1 ) 

Title 



( 2 ) 

Reference 



(3) 

Extent of Revocation 



The Cement Works Welfare 
Order 1930. 


S.R. & 0. 
1930/94. 


Paragraph 1 




The Tanning (Welfare) 
Order 1930 


S.R. & 0. 
1930/312. 


Paragraph 1 
Schedule. 


and the 


The Magnesium (Grinding 
of Castings and Other 
Articles) Special 
Regulations 1946. 


S.R. & O. 
1946/2107. 


Regulation 


12 


The Clay Works (Welfare) 
Special Regulations 
1948. 


S.I. 1948/1547. 


Regulation 


5 


The Iron and Steel 
Foundries Regulations 
1953. 


S.I. 1953/1464; 
amended by S.I. 
1974/1681 and 
1981/1332. 


Regulation 
unrevoked . 


8, so far 


The Shipbuilding and 
Ship-Repairing 
Regulations 1960. 


S.I. 1960/1932. 


Regulation 
regulation 
unrevoked . 


73 and 
74, so far 


The Breathing Apparatus 
(Report on Examination) 
Order 1961. 


S.I. 1961/1345. 


The whole Order. 


The Non-Ferrous Metals 
(Melting and Founding) 
Regulations 1962. 


S.I. 1962/1667. 


Regulation 
unrevoked . 


13, so far 


The Construction (Health 
and Welfare) Regulations 
1966. 


S.I. 1966/95. 


Regulation 


15 


The Foundries 
(Protective Footwear and 
Gaiters) Regulations 
1971. 


S.I. 1971/476. 


The whole Regulations 


The Protection of Eyes 
Regulations 1974. 


S.I. 1974/1681. 


The whole Regulations 


The Coal Mines 
(Respirable Dust) 


S.I. 1975/1433. 


Regulation 


10. 



Regulations 1975. 
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ANNEX 2 



GUIDANCE ON 

THE PERSONAL PROTECTIVE EQUIPMENT 
AT WORK REGULATIONS 199- 
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INTRODUCTION 



1. The Personal Protective Equipment at Work Regulations came into 
force on (date) 1992. The full text of the Regulations is set out in 
Statutory Instrument 1992 No.XXXX available from HMSO. The regulations, 
interspersed with respective guidance, are reproduced in this publica- 
tion. 



2. The Regulations are made under the Health and Safety at Work etc. 
Act 1974 (HSW Act) , and apply to all workers in Great Britain except 
the crews of sea-going ships and aircraft or hovercraft moving under 
their own power. 

3. The Regulations are based on a European Community (EC) Directive 
requiring similar basic laws throughout the Community on the use of 
personal protective equipment (ppe) in the workplace. 

4. This guidance has been prepared by the Health and Safety Execu- 
tive (HSE) for the Health and Safety Commission (HSC) after widespread 
consultation with industry. It deals with the main steps required 
under the Regulations. 

5. Separate and more detailed guidance for specific industries is 
available as indicated in the text. Employers should also take into 
account any other HSC or HSE publications giving guidance on other 
regulations, specific hazards or equipment, for example HSE booklet 
HS (G) 53 ’’Respiratory Protective Equipment - A practical guide for 
users". Up to date information on these publications can be obtained 
from the public enquiry points. 
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REGULATION 1 - Citation and commencement 

1. These Regulations may be cited as the Personal Protective 
Equipment at Work Regulations 199- and shall come into force on 
1992. 

REGULATION 2 - Interpretation 

2. (1) In these Regulations, unless the context otherwise requires - 

"personal protective equipment" means all equipment designed to 
be worn or held by a person at work to protect him against one or 
more hazards likely to endanger his safety and health at work, 
and any addition or accessory designed to meet this objective, 
other than - 

(a) ordinary working clothes and uniforms not specifically 
designed to protect the safety and health of the wearer; 

(b) personal protective equipment used for protection while 

travelling on a road within the meaning (in England and 
Wales) of section 192 (1) of the Road Traffic Act 1988 (), 

or (in Scotland) section 151 of the Roads (Scotland) Act 

1 9 8 4 ( ) ; 

(c) equipment used during the playing of competitive sports; 

(d) self-defence or deterrent equipment; 

(e) portable devices for detecting and signalling risks and 
nui sances. 

"risk" means any risk to the health and safety of a person and 
includes wet or extreme temperature, caused by adverse weather or 
otherwise; 



( 2 ) 


Any 


reference 


i n 


these Regulat 


ions to 


- 








( a ) 


a number 


e d 


regulation or 


S c h e d u l 


e i s 


a 


reference to the 






r e g u l a t i 


o n 


or Schedule i 


n these 


R e g u 


l a t 


ions so numbered; 



and 

( b ) a numbered paragraph is a reference to the paragraph so 

numbered in the regulation in which the reference appears. 

GUIDANCE 

1. Personal protective equipment (ppe) includes both: 

a) protective clothing such as aprons, waterproof clothes, gloves, 
safety footwear, helmets, high visibility waistcoats etc; and 

b) protective equipment such as eye protectors, respirators, 
underwater breathing apparatus and safety harnesses. 
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In practice, however, these Regulations will not apply to ear 
protectors, most respiratory protective equipment and some other types 
of ppe used at work, because they are covered by existing regulations - 
see regulation 3 . 

2. . Items such as uniforms provided for the primary purpose of pres- 
enting a corporate image and ordinary working clothes provided by the 
employer are not subject to these regulations. Likewise the Regulations 
will not apply to "protective clothing" provided in the food industry 
primarily for food hygiene purposes. But waterproof, weatherproof or 
insulated clothing may be, if employees have to work in conditions 
which could adversely affect their health or safety. 

3 . The regulations do not cover the use of ppe such as cycle helmets 
crash helmets or motor cycle leathers worn by employees on the public 
highway. Motor cycle crash helmets remain legally required for motor 
cyclists under road traffic legislation. But the regulations may apply 
to the use of such equipment at work elsewhere: for example farm 
workers riding motorcycles or "all-terrain vehicles" should use crash 
helmets. 

4. The Regulations would not require sportsmen/women involved in 
competition to use ppe such as shin guards etc, but they do apply to 
sports equipment used in other circumstances: for example riding 
helmets worn by stable staff, or climbing helmets worn by steeplejacks. 

5. The regulations do not require employers to provide equipment for 
self defence or deterrent purposes, for example personal sirens/alarms, 
or helmets worn by security staff. Nor do they cover personal gas 
detectors, or radiation dosimeters. 



REGULATION 3 - Disappli cation of duties 

3. Cl) These Regulations shall not apply in relation to - 

(a) the master or crew of a sea-going ship or to the employer 
of such persons, in respect of the normal ship-board activ 
ities of a ship's crew under the direction of the master; 

o r 

(b) the crew of any aircraft or hovercraft which is moving 
under its own power or any other person on board any such 
aircraft who is at work in connection with its operation. 



These Regulations 


shall not 


apply where and 


to the extent 


any 


of the follow 


ing regulat 


ions apply, name 


ly - 


( a ) 


the 


Control 


of Lead at 


Work Regulations 


1 9 8 0 c * ; 


( b ) 


the 


Ionising 


Radiations 


Regulations 1985**; 


( c ) 


the 


Control 


of Asbestos 


at Work Regulat 


ions 1987**; 
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C d ) the 
1988 n ; 

( e ) the 

( f ) the 

GUIDANCE 
Sea-going ships 

6. Sea-going ships are subject to Merchant Shipping Legislation 
which gives protection to persons on board. This regulation disapplies 
the Personal Protective Equipment at Work Regulations from these ships 
in respect of the normal ship-board activities of a ship's crew under 
the direction of the master. But it does not disapply them in respect 
of other work activities, for example where a shore-based contractor 
goes on board to carry out work on the ship. That person's activities 
will be subject to the Regulations within the territorial waters as 
provided for under regulation 13. 

Aircraft and hovercraft 

7. The Regulations apply only while an aircraft or hovercraft is 
not moving under its own power. 

Application of other regulations 

8. The regulations listed in Regulation 3(2) require the provision 
and use of certain ppe against particular hazards, and will continue to 
apply in place of the PPE at Work Regulations. For example, a person 
working with asbestos would, where necessary, have to use respiratory 
protective equipment and protective clothing under the Control of 
Asbestos at Work Regulations 1987, rather than the PPE at Work 
Regulations. Most older legislation on PPE has been revoked. However, 
because they provide for the particular circumstances of the relevant 
industry or risk, it is necessary to retain some provisions apart from 
those in Regulation 3(2) (for example in the Diving Operations at Work 
Regulations 1981 and the Docks Regulations 1988) but as they are not as 
comprehensive as the PPE at Work Regulations the later will apply 
additionally. Where necessary therefore, employers (and others with 
duties under the Regulations) will have to comply with both the 
specific Regulations and the PPE at Work Regulations. 



Control of Substances Hazardous to Health Regulations 
Noise at Work Regulations 1 9 8 9 ^ ' ; 

Construction (Head Protection) Regulations 1 9 8 9 ^. 



REGULATION 4 - Provision of personal protective equipment 

4.(1) Every employer shall provide suitable personal protective 

equipment to each of his employees who may be exposed to any risk 
while at work except where and to the extent that any such risk 
has been adequately controlled by other means which are equally 
or Bore effective. 
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(2) Every self-employed person shall provide himself with suitable 
personal protective equipment where he may be exposed to any 
risks while at work except where and to the extent that any such 
risk has been adequately controlled by other means which are 
equally or more effective. 

( 3 ) Without prejudice to the generality of paragraphs (1) or ( 2 ) , 
personal protective equipment shall not be suitable unless - 

(a) it is appropriate for the risk or risks involved and 
the conditions at the place where exposure to the risk may 
occur; 

(b) it takes account of ergonomic requirements and the 
state of health of the person or persons who may wear it; 

(c) it is capable of fitting the wearer correctly, if 
necessary after adjustments within the range for which it 
is designed; 

C d ) so far as is practicable, it is effective to prevent 
or adequately control the risk or risks involved without 
leading to any increased risk (including circumstances 
where, whether because of the presence of more than one 
risk or otherwise, it is necessary to wear simultaneously 
more than one item of personal protective equipment). 

(4) Any item of personal protective equipment provided by virtue of 
this regulation which is supplied to the employer or self- 
employed person after 30 June 1992 shall comply with any 
requirement imposed by virtue of Council Directive 89/686/EEC of 
21 December 1989 on the approximation of the laws of the Member 
States relating to personal protective equipment^ 5 which is 
applicable to it. 

GUIDANCE 

PPE as a "last resort" 

9. PPE should always be regarded as a "last resort" against risks 
to safety and health. Steps should first be taken to prevent or control 
the risk at source by making machinery or processes safer, and by using 
engineering controls and systems of work. Employers duties in this 
respect are contained in other legislation, eg. COSHH, and practical 
guidance is also given in the Approved Code of Practice on the Health 
and Safety (General Provisions) Regulations. If danger persists after 
these steps have been taken then ppe must be used. 

10. There are a number of reason for this approach. Firstly ppe 
protects only the person wearing it, whereas measures controlling the 
risk at source can protect everyone at the workplace. Secondly 
theoretical maximum levels of protection are seldom achieved with ppe 
in practice, and the actual level of protection is difficult to assess. 
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Effective protection is only achieved by suitable ppe correctly fitted 
and maintained and properly used* Thirdly ppe may also restrict the 
wearer to some extent, by limiting mobility or visibility, or by 
presenting additional weight to be carried. These restrictions 
underline the need to use other means whenever reasonably practicable. 



Providing Personal Protective Equipment 

11. In order to provide PPE for their employees, employers must do 
more than simply have the equipment on the premises. The employee must 
have the equipment readily available, or at the very least have clear 
instructions on where he can obtain it. Most ppe is provided on a 
personal basis, but in certain circumstances items of PPE may be shared 
by employees, for example where they are only required for limited 
periods - see the guidance on Regulation 6 (maintenance) . 

The Quality of Personal Protective Equipment 

12. All PPE supplied after 30 June 1992 must carry a "CE” mark to 
certify that it satisfies the basic safety requirements stipulated in a 
separate EC directive aimed at suppliers of PPE. The requirements apply 
across the European Community and are implemented in Great Britain by 

the Regulations. Almost all PPE used at work has to be 

certified by independent inspection bodies: this procedure replaces the 
previous HSE approval schemes for eye protection and respiratory 
protective equipment. PPE which was in use before 30 June 1992 can 
still be used provided it complies with Regulation 5(3), and that where 
necessary it continues to be approved by HSE. 

13. In many cases, PPE will be made to harmonised European Standards 
or "Norms” (ENs) which will systematically replace existing British 
Standards. Equipment conforming with these standards will be considered 
to comply with the basic safety requirements of the Product Directive. 
Appendices 1 to 5 refer to some of these standards but many ENs on PPE 
are still in preparation. 

14* Regulation 4(3) lists the factors which determine whether PPE is 
suitable. For guidance on the suitability of ppe see paragraphs 15 to 
22 . 



REGULATION 5 - Assessment of personal protective equipment 



5.(1) 



Before choosing any 
required to provide 
person shall make an 
protective equipment 



personal protective equipment which is 
by regulation 5 , an employer or self-employed 
assessment to determine whether the personal 
he intends to use is suitable. 



The assessment required by paragraph (1) shall comprise - 

(a) an assessment of any risk or risks which have not been 
avoided by other means; 



(b) the definition o 
tive equipment must h 
risks referred to in 
into account any risk 



f the characteristics 
ave in order to be ef 
sub-paragraph (a) of 
s which the equipment 



which personal protec- 
fective against the 
this paragraph, taking 
itself may create; 
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(c) comparison of the characteristics of the personal protective 
equipment available with the characteristics referred to in sub- 
paragraph (b) of this paragraph. 

The assessment required by paragraph (1) shall be reviewed forth- 
with if - 



(a) there is reason to suspect that, 
ment is no longer valid; or 



any element of the assess- 



(b) there has been a significant change in the work to which the 
assessment relates. 



and, where, as a result of the review, changes in the assessment 
are required, those changes shall be made. 

GUIDANCE 



Risk Assessment 



15. Whatever PPE is chosen, it should be remembered that although 
some types of equipment do provide very high levels of protection, none 
provides 100% protection. Some indication is needed of the level of 
risk so that the performance required of the PPE can be estimated. 

This information may have been gathered as part of the overall risk 
assessment required under the Health and Safety (General Provisions) 
Regulations, or more generalised data may be available from sources 
such as HSE guidance. In the case of complex PPE or PPE used in high 
risk situations, for example some diving equipment, the assessment 
should be in writing. 

Selection Suitable PPE 



16. Once potential hazards are known there may be several types of 
PPE that would be suitable. The risks at the workplace and the parts of 
the body endangered are the two key elements to consider. A specimen 
risk survey table is produced as Appendix 6 and is designed to help 
define the areas in which workers are at risk. Appendices 1 to 5 list 
types of PPE that may be suitable once the risks have been defined. 

17. For example, when assessing the need for eye protection, employ- 
ers should first identify the types of hazard present such as airborne 
dust, liquid splashes, or projectiles, and then assess the degree of 
risk - for example the likely size and velocity of the projectiles. 

They can then select a suitable type of PPE from the range of CE-marked 
equipment available. In this case, eye protection is designed for dust 
or chemical protection, and to different levels of impact resistance. 

18 . Once a type of CE— marked ppe has been selected for a given appli- 
cation, further advice and confirmation may be necessary to ensure that 
the equipment can provide the protection needed. Manufacturers and 
suppliers have duties under the ...(DTI) Regulations and under Section 
6 of the Health and Safety at Work etc Act 1974 to provide information 
of this type. 
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Ergonomic and Other Factors 



19. Selection of PPE should take into account the demands of the job 
to be done. This will involve considering the physical effort required 
to do the job, the methods of work, how long the personal protective 
equipment needs to be worn and requirements for visibility and 
communication. Other factors may also influence selection: for 
example, PPE used in the food industry may need to be easily cleaned. 
The aim should always be to choose PPE which will give minimum 
discomfort to the wearer, as uncomfortable equipment is unlikely to be 
worn properly. 

20. There will be considerable differences in the physical dimen- 
sions of different workers and therefore more than one type or size of 
PPE may be needed, and the required range may not be available from a 
single supplier. However there is a better chance of PPE being used 
effectively if it is accepted by each wearer. Those having to use PPE 
should therefore be consulted and involved in the selection and 
specification of the equipment. 

21. Wearers of PPE should not be subjected to any significant 
additional risks caused by the equipment. All PPE which is approved by 
HSE or bears the CE mark must pass basic performance requirements. 

These have usually been set following medical advice, and the use of 
such ppe should cause no problems to average healthy adults. Where 
problems occur, employers should seek medical advice as to whether the 
individual can tolerate wearing the PPE. 

22. Selection should be seen as only the first stage in a continuing 
P 5 0 2f amme Y hich is also concerned with the proper use and maintenance 
of the equipment, and the training and supervision of employees. 



REGULATION 6 



6 . 



Maintenance and replacement of personal protective 
equipment 



Every employer and every self-employed person shall ensure that 
any personal protective equipment provided by them is maintained 
in relation to any matter which it is reasonably foreseeable will 
af feci the healthand safety of any person in an efficient state, 
in efficient working order, in good repair and in hygienic 
condition. 



GUIDANCE 

^ h ? uld . be examined to ensure that it is in good 
' b f£ 0: T e be J n 9 issued to the wearer. PPE should also be 
examined before it is put on and should not be worn if it is found to 
be defective or has not been cleaned. Such examinations should be 
carried out by properly trained staff in accordance with the 
manufacturers instructions. Whilst most PPE will be provided on a 
personal basis, some may be used by a number of people. There should 
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24 . A sufficient stock of spare parts, when appropriate, should be 
available to wearers. Only proper spare parts should be used in 
maintaining ppe or the equipment may not provide the required degree of 
protection. The use of different parts may also invalidate HSE 
approvals or be prohibited under regulation 4(4) - new ppe components 
also have to be CE marked. 

25. Effective maintenance of ppe is essential to make sure the equip- 
ment continues to provide the degree of protection for which it was 
designed. Maintenance is required under the regulations and includes 
where appropriate, cleaning, disinfection, examination, repair, testing 
and record keeping. The maintenance programme will vary with the type 
of equipment and the use to which it is put, eg mechanical fall-arres- 
tors will require regular examination, testing and overhaul, whereas 
most gloves may only require inspection by the user. 

26. Manufacturers' maintenance schedules and instructions (including 
recommended replacement periods and shelf lives) should normally be 
followed: any significant departure from them should be discussed 
beforehand with the manufacturers or their authorised agent. Some 
British or European Standards on PPE (many of which are listed in 
Appendices 1 to 5) also contain useful information on maintenance. 

27. Simple maintenance can be carried out by the wearer, but more 
intricate repairs should only be done by personnel trained for the 
purpose. With complex equipment a high standard of training will be 
required. As an alternative to in-house maintenance, contract mainte- 
nance services are available from both manufacturers and suppliers of 
equipment and specialist maintenance firms. 

REGULATION 7 - Accommodation for personal protective equipment 

7. Every employer and every self-employed person shall ensure that 

appropriate accommodation is provided for personal protective 
equipment provided by virtue of these Regulations when it is not 
being used. 

GUIDANCE 

28. Accommodation should be provided for PPE so that it can be safely 
stored or kept when it is not in use. Accommodation may be simple, for 
example pegs for weatherproof clothing or safety helmets, and need not 
be fixed - safety spectacles could be kept by the user in a suitable 
carrying case and PPE used by mobile workers can be stored in suitable 
containers etc in their vehicle. Where employers allow their employees 
to take ppe home (see Regulation 11) they will only need to ensure that 
the employee has the appropriate facilities. The storage should be 
adequate to protect the PPE from contamination, loss, or damage by (for 
example) harmful substances, damp or sunlight. 

29. Where quantities of PPE are stored, equipment which is ready for 
use should be clearly segregated from that which is awaiting repair or 
maintenance. 
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REGULAT I 0 M 8 



Information, instruction and training 



Where an employer is required to provide personal protective 
equipment to an employee, the employer shall provide that employ- 
ee with such information, instruction and training as is adequate 
and appropriate to enable the employee to know - 



( a ) the risk or risks which the personal protective 



will 



avoid or limit; 



equi pment 



<b) the purpose for which and manner in which 
tive equipment is to be used; and 



personal protec- 



CO any act.on to be taken by the e . p l o y a e to ensure that the 
personal protective equipment remains in an efficient state in 
eff.cent working order, in good repair and in hygieni 
so far as required by regulation 7. 



c condition 



GUIDANCE 



30* The regulations require employers to provide suitable -5 

is ■ .SSSE‘s/3 S 1 ™ V" . h 1 ; S^ii n SS‘\„ 

f errecuve use of the ppe provided to protect them aaain«?t 

involved e in a ?he dS t0 heal ^ h and safety. This means that everyone who is 
trained? USS ° r malntenance ° f PPe should be appropriately 

Users must be trained in the proper use of ppe, how to wear it 

s ;s src-ifissfe—S a 

instructions supplied by the ppe manufacturer. 

an' nf’fhf 161 '* ° f t : rainin '? wil1 var V with the complexity and perform- 
ance of the equipment. For ppe which is simple to use and maintain 

al] e tLb 6 i MetS f ° r axam P le ' solne basic instructions to the users may be 
11 that is required. On the other hand, the safe use of antistatic -1 

footwear, or laser eye protection will depend on an adequate under- 
Svn? lng °? * he P rincl P les behind them, and in the case^f the former 
be covered? nanCS ^ testing ‘ In general, the following items should 



33. 

a) 

b) 

c) 



The theoretical training should include: 

an explanation of the risks present and why ppe is needed; 
the operation , performance and limitations of the equipment 

instructions on the selection, use and storage of ppe relatina to 

fue intended use . Written operating procedures (eg P permits to 9 
work) involving ppe should be explained. 9 permits to 



44 



Printed image digitised by the University of Southampton Library Digitisation Unit 



d) factors which can affect the protection provided by the ppe eg? 

other protective equipment; personal factors; working conditions; 
inadequate fitting and defects, damage and wear. 

34. Practical training should include: 

a) practice in putting on, wearing and removing the equipment; 

b) practice and instruction in inspection and, where appropriate, 
testing of the PPE before use; 

c) practice and instruction in the maintenance which can be done by 
the user, eg cleaning and the replacement of certain components; 

d) instruction in the safe storage of equipment. 

Duration and frequency of training: 

35. The extent of the theoretical and practical training that is 
required will depend on the type of equipment, how frequently it is 
used and the needs of the people being trained. Many manufacturers of 
ppe run training courses for users of their equipment and these courses 
may be of particular benefit to small users who do not have training 
facilities. 

36. In addition to initial training, users of ppe and others involved 
with the equipment may need refresher training from time to time. It 
is advisable to keep records of training details so that the training 
programme can be administered efficiently. 

REGULATION 9 - Use of personal protective equipment 

9.(1) Every employer who provides any personal protective equipment 

pursuant to these Regulations shall take all reasonable steps tc 
ensure that it is properly used. 

(2) Every employee and self-employed person who has been provided 

with personal protective equipment by virtue of these Regulations 
shall 

(a) make full and proper use of that personal protective 
equipment; and 

(b) take all reasonable steps to ensure it is returned to the 
accommodation provided for it after use. 

GUIDANCE 

37. Ppe should be used in accordance with the employer's instructions, 
which should in turn be based on the manufacturer's instructions for 
use. Ppe should only be used after adequate training has been given to 
the user, and adequate levels of supervision should be provided to 
ensure that the training and instructions are being followed. 
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38. Most ppe should be allocated a designated storage place where it 
should be returned after use. However there nay be instances where the 
employee may take ppe away from the workplace, for example some types 
of protective footwear or overalls. Equipment that is used or worn 
intermittently, welding visors for example, need only be returned at 
the end of the working period, shift etc. 

REGULATION 10 - Reporting loss or defect 

10. Every employee who has been provided with personal protective 

equipment by his employer shall forthwith report to his employer 

any loss of or obvious defect in that personal protective equip- 
ment. 



GUIDANCE 

39. Employers should make arrangements to ensure that their employees 
can report to them (or their representative) the loss of or defects in 
ppe. These arrangements should also enable defective ppe to be repaired 
or replaced before the employee concerned is allowed to re-start work. 

40. Employees must take reasonable care of ppe provided and report to 
their employer any loss or obvious defect as soon as possible If 
employees have any concerns about the serviceability of the ppe thev 
should consult their employer or the employer's representative?' Y 



REGULATION 11 



Duty not to charge employees for personal protective 

equipment used at work 



11C1) Subject to paragraph (2) and (3), no employer shall levy or 

permit to be levied on any employee of his any charge in respect 

of the provision or use of personal protective equipment required 
by these Regulations. M 



( 2 ) 



Where 



l a ) 



an employee who has been provided with personal protective 
equipment by his employer pursuant to these regulations 
wishes to use that personal protective equipment while he 
is not at work; and 



( b } 



the employer permits such use. 



the employer «.y ask the employee to contribute to the cost of 
that personal protective equipment. 

(3) The contribution mentioned in paragraph (2, may not exceed 

reasonable reimbursement of the cost to the employer resultine 

e USe ° f the personal protective equipment uhile the 

employee is not at work. e 

<5 !xclu°ed 9 ° f th ' He ‘ lth and S^cty at Work etc. Act 1974 is 
excluded ,n cases to xhich this regulation applies. 
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GUIDANCE 



41. Generally no charge should be made to the worker for the provi- 
sion of ppe. This is normally prevented by Section 9 of the HSW Act: 

" No employer shall levy or permit to be levied on any employee of 

his any charge in respect of anything done or provided in" pursuance of 
any specific requirement of the relevant statutory provisions", 

42. The effect of Regulation 11(2) is that if an employee wishes to 
use ppe outside work, and the employer permits it, the employer can ask 
for a reasonable contribution to the cost which results from that use 
(eg additional wear and tear) . Ppe which is likely to be used in this 
way includes protective footwear or waterproof clothing. This ppe was 
not subject to Section 9 in the past, but is now since these 
Regulations impose a specific requirement to provide all types of ppe. 
The Regulation does not give employees the right to use their 
employer's ppe outside work, nor does it allow an employer to charge 
for ppe used only at work. 

43. Section 9 will continue to apply to ppe provided under the 
relevant statutory provisions listed in Regulation 3(2) for example the 
Noise at Work Regulations 1989. 

REGULATION 12 - Exemption certificates 

12. The Secretary of State having responsibility for defence may, in 
the interests of national security, by a certificate in writing 
exempt 

(a) Her Majesty's Forces; 

(b) visiting forces within the meaning of any of the provisions 
of Part I of the Visiting Forces Act 1 9 5 2 * * ; or 

(c) any member of a visiting force working in or attached to 
any headquarters or organisation designated for the 
purposes of the International Headquarters and Defence 
Organisations Act 1964**, 

from any requirement imposed by these Regulations and any such 
exemption may be granted subject to conditions and to a limit of 
time and may be revoked at any time by a certificate in writing. 

REGULATION 13 - Extension outside Great Britain 

13. These Regulations shall apply to and in relation to the premises 
and activities outside Great Britain to which sections 1 to 59 
and 80 to 82 of the Health and Safety at Work etc. Act 1974 apply 
by virtue of the Health and Safety at Work etc. Act 1974 (Appli- 
cation Outside Great Britain) Order 1989** as they apply within 
Great Britain. 
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APPENDIX 1 : HEAD PROTECTION 



TYPES OF HEAD PROTECTION 

1. There are four widely used types of head protection: 

a) Crash helmets, cycling helmets, riding helmets and climbing 
helmets which are intended to protect the user in falls; 

b) Industrial safety helmets which can protect against falling 
objects or impact with fixed objects; 

c) Industrial Scalp protectors (bump caps) which can protect 
against striking fixed obstacles, scalping or entanglement; and 

d) Caps, Hairnets etc which can protect against 
scalping/entanglement . 

The following guidance deals only with industrial safety helmets, scalp 
protectors and climbing helmets (ie. it excludes caps and hairnets) . 

PROCESSES AND ACTIVITIES 

2. The following are examples of activities and processes involving 
risks of falling objects or impacts, which may require the provision of 
head protection. Some of these activities will also be subject to the 
Construction (Head Protection) Regulations 1989: 

Building work, particularly work on, underneath or in the vicini- 
ty of scaffolding and elevated workplaces, erection and stripping 
of formwork, assembly and installation work, work on scaffolding 
and demolition work. 

Construction work on bridges, buildings, masts, towers, hydraulic 
structures, blast furnaces, steel works and rolling mills, large 
containers, pipelines and other large plants, boiler plants and 
power stations. 

Work in pits, trenches, shafts and tunnels. 

Underground workings, quarries, opencast mining, minerals 
preparation and stocking. 

Work with bolt-driving tools. 

Blasting work. 

Work near hoists, lifting plant, cranes and conveyors. 

Work with blast furnaces, direct reduction plants, steelworks, 
rolling mills, metalworks, forging, drop forging and casting. 

Work with industrial furnaces, containers, machinery, silos, 
storage bunkers and pipelines. 

Building or repairing ships and offshore platforms. 
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Railway shunting work, and other transport activities involving a 
risk of falling material. 

Slaughterhouses . 

Tree-felling and tree surgery. 

Work from suspended access systems, bosun’s chairs etc. 

RELEVANT BRITISH AND EUROPEAN STANDARDS: 

3* BS 5240 Part 1: 1987 Industrial Safety Helmets - specification 
for construction and performance 

BS 4033: 1968 Specification for industrial scalp protectors 
(light duty) 

BS 3864: 1989 Specification for protective helmets for 
firefighters 

THE SELECTION OF SUITABLE HEAD PROTECTION 

4. To fit, head protection should: 

a) be of an appropriate shell size for the wearer? and 

b) have an easily adjustable headband, nape and chin strap. 

The range of size adjustment should be large enough to accommodate 
thermal liners used in cold weather. 

5. Head protection should be as comfortable as possible. Comfort is 
improved by the following: 

a) a flexible headband of adequate width and contoured both 
vertically and horizontally to fit the forehead? 

b) an absorbent, easily cleanable or replaceable sweatband? 

c) textile cradle straps? 

d) chin straps (when fitted) which: 

i) do not cross the ears, 

ii) are compatible with any other ppe needed, 

iii) are fitted with smooth, quick release buckles which 
do not dig into the skin, 

iv) are made from non-irritant materials, 

v) can be stowed on the helmet when not in use. 
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Compatibility with the work to be done 

6. Whenever possible, the head protection should not hinder the work 
being done. For example, an industrial safety helmet with little or no 
peak is useful for a surveyor taking measurements using a theodolite or 
to allow unrestricted upward vision for a scaffold erector. If a job 
involves work in windy conditions, especially at heights, or repeated 
bending or constantly looking upwards, a secure retention system is 
required. Flexible headbands and Y-shaped chin straps can help to 
secure the helmet. Head protection worn in the food industry may need 
to be easily cleaned or compatible with other hygiene requirements. 

7. If other ppe such as ear defenders or eye protectors are 
required, the design must allow them to be worn safely and in comfort - 
check manufacturers instructions regarding compatibility of head 
protection with other types of ppe. 

Involving the user in the choice 

8. It is always better to involve those who will wear the head 
protection in its selection. Where possible, more than one model 
satisfying the appropriate safety performance and the other criteria 
detailed above, should be made available. 

MAINTENANCE 

9. Head protection must be maintained in good condition. It should: 

a) be stored, when not in use, in a safe place, for example, 
on a peg or in a cupboard. It should not be stored in direct 
sunlight or in excessively hot, humid conditions; 

b) be visually inspected regularly for signs of damage or 
deterioration ; 

c) have defective harness components replaced (if the design 
or make allows this) . Harnesses from one design or make of 
helmet cannot normally be interchanged with those from another; 

d) have the sweatband regularly cleaned or replaced. 

10. Before head protection is re-issued to another person, it should 
be inspected to ensure it is serviceable and thoroughly cleaned in 
accordance with the manufacturers instructions, eg using soap and 
water. The sweatband should always be cleaned or replaced. 

Damage to shell 

11. Damage to the shell of a helmet can occur when: 

a) objects fall onto it; 

b) it strikes against a fixed object; 

c) it is dropped or thrown. 
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Deterioration in shock absorption or penetration resistance 

12 . Deterioration in shock absorption or penetration resistance of 
the shell can occur from: 



a) exposure to certain chemical agents? 

b) exposure to heat or sunlight; 

c) ageing due to heat, humidity, sunlight and rain. 

13. chemical agents which should be avoided include paint, adhesives 
or chemical cleaning agents. Where names or other markings need to be 
applied using adhesives, advice on how to do this safely should be 
sought from the helmet manufacturer. 

14. Exposure to heat or sunlight can make the shell go brittle. Head 
protection should never be stored therefore near a window, eg the rear 
window of a motor vehicle because excessive heat may build up. 

Replacement 

14 • The head protection should normally be replaced at intervals 
recommended by the manufacturer. It will also need replacing when the 
harness is damaged and cannot be replaced, or when the shell is damaged 
or it is suspected that its shock absorption or penetration resistance 
has deteriorated - for example when : 

a) the shell has received a severe impact? 

b) deep scratches occur, ie to a depth greater than 25% of the 
shell thickness; 

c) the shell has any cracks visible to the naked eye. 
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COUNCIL DIRECTIVE 
of 30 November 1989 

on the minimum health and safety requirements for the use by workers of personal protective 
equipment at the workplace (third individual directive within the meaning of Article 16 (1) of 

Directive 89/391 /EEC) 

(89/656/EEC) 



THE COUNCIL OF THE EUROPEAN COMMUNITIES, 

Having regard to the Treaty establishing the European 
Economic Community and in particular Article 118a 
thereof. 

Having regard to the Commission proposal (*), submitted 
after consultation with the Advisory Committee on Safety, 
Hygiene and Health Protection at Work, 

In cooperation with the European Parliament ( 2 ), 

Having regard to the opinion of the Economic and Social 
Committee ( 3 ), 

Whereas Article 118a of the Treaty provides that the Council 
shall adopt, by means of directives, minimum requirements 
designed to encourage improvements, especially in the 
working environment, to guarantee greater protection of the 
health and safety of workers; 

Whereas, under the said Article, such directives shall avoid 
imposing administrative, financial and legal constraints in a 
way which would hold back the creation and development of 
small and medium-sized undertakings; 

Whereas the Commission communication on its programme 
concerning safety, hygiene and health at work ( 4 ) provides 
for the adoption of a directive on the use of personal 
protective equipment at work; 

Whereas the Council, in its resolution of 21 December 1987 
concerning safety, hygiene and health at work ( s >, noted the 
Commission’s intention of submitting to it in the near future 
minimum requirements concerning the organization of the 
safety and health of workers at work; 

Whereas compliance with the minimum requirements 
designed to guarantee greater health and safety for the user of 
personal protective equipment is essential to ensure the safety 
and health of workers; 



H Oj No C 161, 20. 6. 1988, p. 1, 

OJ No C 115, 8. 5. 1989, p. 27 and 
OJ No C 287, 15. 11. 1989, p. 11. 
( 2 ) OJ No C 12, 16. 1. 1989, p. 92 and 
OJ No C 256, 9. 10. 1989, p. 61. 

( J ) OJ No C 318, 12. 12. 1988, p. 30. 
( 4 ) OJ No C28, 3. 2. 1988, p. 3. 

( J ) OJ No C28, 3. 2. 1988, p. 1. 



Whereas this Directive is an individual directive within the 
meaning of Article 16 (1) of Council Directive 89/391 /EEC 
of 12 June 1989 on the introduction of measures to 
encourage improvements in the safety and health of workers 
at work ( fi ); whereas, consequently, the provisions of the said 
Directive apply fully to the use by workers of personal 
protective equipment at the workplace, without prejudice to 
more stringent and/or specific provisions contained in this 
Directive; 

Whereas this Directive constitutes a practical step towards 
the achievement of the social dimension of the internal 
market; 

Whereas collective means of protection shall be accorded 
priority over individual protective equipment; whereas the 
employer shall be required to provide safety equipment and 
take safety measures; 

Whereas the requirements laid down in this Directive should 
not entail alterations to personal protective equipment whose 
design and manufacture complied with Community 
directives relating to safety and health at work; 

W hereas provision should be made for descriptions which 
Member States may use when laying down general rules for 
the use of individual protective equipment; 

Whereas, pursuant to Decision 74/325/EEC ( 7 ), as last 
amended by the 1985 Act of Accession, the Advisory 
Committee on Safety, Hygiene and Health Protection at 
Work is consulted by the Commission with a view to drawing 
up proposals in this field, 



HAS ADOPTED THIS DIRECTIVE: 



SECTION I 

GENERAL PROVISIONS 



Article 1 

Subject 

1. This Directive, which is the third individual directive 
within the meaning of Article 16 (1) of Directive 



l 6 } OJ No L 183, 29. 6. 1989, p. 1. 

7) OJ No L 185, 9. 7. 1974, p. 15. 
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89/391 /EEC, lays down minimum requirements for 
personal protective equipment used by workers at work. 

2. The provisions of Directive 89/391/EEC are fully 
applicable to the whole scope referred to in paragraph 1, 
without prejudice to more restrictive and/or specific 
provisions contained in this Directive. 



Article 2 
Definition 

1 , For the purposes of this Directive, personal protective 
equipment shall mean all equipment designed to be worn or 
held by the worker to protect him against one or more 
hazards likely to endanger his safety and health at work, and 
any addition or accessory designed to meet this objective. 

2. The definition in paragraph 1 excludes: 

(a) ordinary working clothes and uniforms not specifically 
designed to protect the safety and health of the 
worker; 

(b) equipment used by emergency and rescue services; 

(c) personal protective equipment worn or used by the 
military, the police and other public order agencies; 

(d) personal protective equipment for means of road 
transport; 

(e) sports equipment; 

(f) self-defence or deterrent equipment; 

(g) portable devices for detecting and signalling risks and 
nuisances. 



Article 3 
General rule 

Personal protective equipment shall be used when the risks 
cannot be avoided or sufficiently limited by technical means 
of collective protection or by measures, methods or 
procedures of work organization. 



SECTION II 

EMPLOYERS’ OBLIGATIONS 



Article 4 

General provisions 

1 . Personal protective equipment must comply with the 
relevant Community provisions on design and manufacture 
with respect to safety and health. 



All personal protective equipment must: 

(a) be appropriate for the risks involved, without itself 
leading to any increased risk; 

(b) correspond to existing conditions at the workplace; 

(c) take account of ergonomic requirements and the 
worker’s state of health; 

(d) fit the wearer correctly after any necessary 
adjustment. 

2. Where the presence of more than one risk makes it 
necessary for a worker to wear simultaneously more than one 
item of personal protective equipment, such equipment must 
be compatible and continue to be effective against the risk or 
risks in question. 

3. The conditions of use of personal protective 
equipment, in particular the period for which it is worn, shall 
be determined on the basis, of the seriousness of the risk, the 
frequency of exposure to the risk, the characteristics of the 
workstation of each worker and the performance of the 
personal protective equipment. 

4. Personal protective equipment is, in principle, 
intended for personal use. 

If the circumstances require personal protective equipment to 
be worn by more than one person, appropriate measures 
shall be taken to ensure that such use does not create any 
health or hygiene problem for the different users.’ 

5. Adequate information on each item of personal 
protective equipment, required under paragraphs 1 and 2, 
shall be provided and made available within the undertaking 
and/or establishment. 

6 . Personal protective equipment shall be provided free of 
charge by the employer, who shall ensure its good working 
order and satisfactory hygienic condition by means of the 
necessary maintenance, repair and replacements. 

However, Member States may provide, in accordance with 
their national practice, that the worker be asked to 
contribute towards the cost of certain personal protective 
equipment in circumstances where use of the equipment is 
not exclusive to the workplace. 

7. Theemployer shall first inform the worker of the risks 
against which the wearing of the personal protective 
equipment proteas him. 

8. The employer shall arrange for training and shall, if 
appropriate, organize demonstrations in the wearing of 
personal protective equipment. 

9 . Personal protective equipment may be used only for the 
purposes specified, except in specific and exceptional 
circumstances. 
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It must be used in accordance with instructions. 

Such instructions must be understandable to the workers. 



Article 5 

Assessment of personal protective equipment 

1. Before choosing personal protective equipment, the 
employer is required to assess whether the personal 
protective equipment he intends to use satisfies the 
requirements of Article 4 (1) and (2). 

This assessment shall involve: 

(a) an analysis and assessment of risks which cannot be 
avoided by other means; 

(b) the definition of the characteristics which personal 
protective equipment must have in order to be effective 
against the risks referred to in (a), taking into account 
any risks which this equipment itself may create; 

(c) comparison of the characteristics of the personal 
protective equipment available with the characteristics 
referred to in (b). 

2. The assessment provided for in paragraph 1 shall be 
reviewed if any changes are made to any of its elements. 



Article 6 (*) 

Rules for use 

1. Without prejudice to Articles 3, 4 and 5, Member 
States shall ensure that general rules are established for the 
use of personal protective equipment and/or rules covering 
cases and situations where the employer must provide the 
personal protective equipment, taking account of 
Community legislation on the free movement of such 
equipment. 

These rules shall indicate in particular the circumstances or 
the risk situations in which, without prejudice to the priority 
to be given to collective means of protection, the use of 
personal protective equipment is necessary. 

Annexes I, II and HI, which constitute a guide, contain useful 
information for establishing such rules. 

2. When Member States adapt the rules referred to in 
paragraph 1, they shall take account of any significant 



(*■) See the Commission communication (OJ No C 328, 30. 12. 
1989, p. 3). 



changes to the risk, collective means of protection and 
personal protective equipment brought about by 
technological developments. 

3. Member States shall consult the employers’ and 
workers’ organization on the rules referred to in para- 
graphs 1 and 2. 



Article 7 

Information for workers 

Without prejudice to Article 10 of Directive 89/391/EEC, 
workers and/ or their representatives shall be informed of all 
measures to be taken with regard to the health and safety of 
workers when personal protective equipment is used by 
workers at work. 



Article 8 

Consultation of workers and workers’ participation 

Consultation and participation of workers and/or of their 
representatives shall take place in accordance with Article 1 1 
of Directive 89/391 /EEC on the matters covered by this 
Directive, including the Annexes thereto. 



SECTION HI 

MISCELLANEOUS PROVISIONS 



Article 9 

Adjustment of the Annexes 

Alterations of a stricdy technical nature to Annexes I, II and 

IE resulting from: 

— the adoption of technical harmonization and 
standardization directives relating to personal protective 
equipment, and/or 

— technical progress and changes in international 
regulations and specifications or knowledge in the field of 
personal protective equipment, 

shall be adopted in accordance with the procedure provided 

for in Article 17 of Directive 89/391/EEC. 



Article 10 
Final provisions 

1. Member States shall bring into force the laws, 
regulations and administrative provisions necessary to 
comply with this Directive not later than 31 December 1992. 
They shall immediately inform the Commission thereof. 
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2. Member States shall communicate to the Commission 
the text of the provisions of national law which they adopt, as 
well as those already adopted, in the field covered by this 
Directive. 

3. Member States shall report to the Commission every 
five years on the practical implementation of the provisions 
of this Directive, indicating the points of view of employers 
and workers. 

The Commission shall inform the European Parliament, the 
Council, the Economic and Social Committee, and the 
Advisory Committee on Safety, Hygiene and Health 
Protection at Work. 

4. The Commission shall report periodically to the 
European Parliament, the Council and the Economic and 



Social Committee on the implementation of the Directive in 
the light of paragraphs 1, 2 and 3. 

Article 11 

This Directive is addressed to the Member States. 

Done at Brussels, 30 November 1989. 

For the Council 
The President 
J. P. SOISSON 
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ANNEX I 



SPECIMEN RISK SURVEY TABLE FOR THE USE OF PERSONAL PROTECTIVE EQUIPMENT 
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ANNEX II 

NON-EXHAUSTIVE GUIDE LIST OF ITEMS OF PERSONAL PROTECTIVE EQUIPMENT 
HEAD PROTECTION 

— Protective helmets for use in industry (mines, building sites, other industrial uses). 

— Scalp protection (caps, bonnets, hairnets — with or without eye shade). 

— Protective headgear (bonnets, caps, sou’westers, etc. in fabric, fabric with proofing, etc.). 

HEARING PROTECTION 

— Earplugs and similar devices. 

— Full acoustic helmets. 

— Earmuffs which can be fitted to industrial helmets. 

— Ear defenders with receiver for LF induction loop. 

— Ear protection with intercom equipment. 

EYE AND FACE PROTECTION 

— Spectacles. 

— Goggles. 

— X-ray goggles, laser-beam goggles, ultra-violet, infra-red, visible radiation goggles. 

— Face shields. 

— Arc-welding masks and helmets (hand masks, headband masks or masks which can be fitted to protective 
helmets). 

RESPIRATORY PROTECTION 

— Dust filters, gas filters and radioactive dust filters. 

— Insulating appliances with an air supply. 

— Respiratory devices including a removable welding mask. 

— Diving equipment. 

— Diving suits. 

HAND AND ARM PROTECTION 

— Gloves to provide protection; 

— from machinery (piercing, cuts, vibrations, etc.), 

— from chemicals, 

— for electricians and from heat. 

— Mittens. 

— Finger stalls. 

— Oversleeves. 

— Wrist protection for heavy work. 

— Fingerless gloves. 

— Protective gloves. 

FOOT AND LEG PROTECTION 

— Low' shoes, ankle boots, calf-length boots, safety' boots. 

— Shoes which can be unlaced or unhooked rapidly. 
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— Shoes with additional protective toe-cap. 

— Shoes and overshoes with heat-resistant soles. 

— Heat-resistant shoes, boots and overboots. 

— Thermal shoes, boots and overboots. 

— Vibration-resistant shoes, boots and overboots. 

— Anti-static shoes, boots and overboots. 

— Insulating shoes, boots and overboots. 

— Protective boots for chain saw operators. 

— Clogs. 

— Rneepads. 

— Removable instep protectors. 

— Gaiters. 

— Removable soles (heat-proof, pierce-proof or sweat-proof). 

— Removable spikes for ice, snow or slippery flooring. 

SKIN PROTECTION 

— Barrier creams/ ointments. 



TRUNK AND ABDOMEN PROTECTION 

Protective waistcoats, jackets and aprons to provide protection from machinery (piercing, cutting, molten 
metal splashes, etc.). 

— Protective waistcoats, jackets and aprons to provide protection from chemicals. 

— Heated waistcoats. 

— Life jackets. 

— Protective X-ray aprons. 

— Body belts. 

WHOLE BODY PROTECTION 

— Equipment designed to prevent falls 

— Fall-prevention equipment (full equipment with all necessary accessories). 

Braking equipment to absorb kinetic energy (full equipment with all necessary accessories). 

— Body-holding devices (safety harness). 

— Protective clothing 

— ‘Safety’ working clothing (two-piece and overalls). 

— Clothing to provide protection from machinery (piercing, cutting, etc.). 

— Clothing to provide protection from chemicals. 

— Clothing to provide protection from molten metal splashes and infra-red radiation. 

— Heat-resistant clothing. 

— Thermal clothing. 

— Clothing to provide protection from radioactive contamination. 

— Dust-proof clothing. 

— Gas-proof clothing. 

— Fluorescent signalling, retro-reflecting clothing and accessories (armbands, gloves, etc.). 

— Protective coverings. 
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ANNEX III 

NON-EXHAUSTIVE GUIDE LIST OF ACTIVITIES AND SECTORS OF ACTIVITY WHICH MAY 
REQUIRE THE PROVISION OF PERSONAL PROTECTIVE EQUIPMENT 

1. HEAD PROTECTION (SKULL PROTECTION) 

Protective helmets 

— Building work, particularly work on, underneath or in the vicinity of scaffolding and elevated 
workplaces, erection and stripping of formwork, assembly and installation work, work on scaffolding 
and demolition work. 

— Work on steel bridges, steel building construction, masts, towers, steel hydraulic structures, blast 
furnaces, steel works and rolling mills, large containers, large pipelines, boiler plants and power 
stations. 

— Work in pits, trenches, shafts and tunnels. 

— Earth and rock works. 

— Work in underground workings, quarries, open diggings, coal stock removal. 

— Work with bolt-driving tools. 

— Blasting work. 

— Work in the vicinity of lifts, lifting gear, cranes and conveyors. 

— Work with blast furnaces, direct reduction plants, steelworks, rolling mills, metalworks, forging, drop 
forging and casting. 

— Work with industrial furnaces, containers, machinery, silos, bunkers and pipelines. 

— Shipbuilding. 

— Railway shunting work. 

— Slaughterhouses. 

2. FOOT PROTECTION 

Safety shoes with puncture-proof soles 

— Carcase work, foundation work and roadworks. 

— Scaffolding work. 

— The demolition of carcase work. 

— Work with concrete and prefabricated parts involving formwork erection and stripping. 

— Work in contractors’ yards and warehouses. 

— Roof work. 

Safety shoes without pierce-proof soles 

— Work on steel bridges, steel building construction, masts, towers, lifts, steel hydraulic structures, blast 
furnaces, steelworks and rolling mills, large containers, large pipelines, cranes, boiler plants and power 
stations. 

— Furnace construction, heating and ventilation installation and metal assembly work. 

— Conversion and maintenance work. 

— Work with blast furnaces, direct reduction plants, steelworks, rolling mills, metalworks, forging, drop 
forging, hot pressing and drawing plants. 

— Work in quarries and open diggings, coal stock removal. 

— Working and processing of rock. 

— Flat glass products and container glassware manufacture, working and processing. 

— Work with moulds in the ceramics industry. 

— Lining of kilns in the ceramics industry. 
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— Moulding work in the ceramic ware and building materials industry. 

— Transport and storage. 

— Work with frozen meat blocks and preserved foods packaging. 

— Shipbuilding. 

— Railway shunting work. 

Safety shoes with heels or wedges and pierce-proof soles 

— Roof work. 

Protective shoes with insulated soles 

— Work with and on very hot or very cold materials. 

Safety shoes which can easily be removed 

— Where there is a risk of penetration by molten substances. 

3. EYE OR FACE PROTECTION 

Protective goggles, face shields or screens 

— Welding, grinding and separating work. 

— Caulking and chiselling. 

— Rock working and processing. 

— Work with bolt-driving tools. 

• — Work on stock removing machines for small chippings. 

— Drop forging. 

— The removal and breaking up of fragments. 

— Spraying of abrasive substances. 

— Work with adds and caustic solutions, disinfectants and corrosive cleaning products. 

— Work with liquid sprays. 

— Work with and in the vicinity of molten substances. 

— Work with radiant heat. 

— Work with lasers. 

4. RESPIRATORY PROTECTION 

Respirators / breathing apparatus 

Work in containers, restricted areas and gas-fired industrial furnaces where there may be gas or 
insufficient oxygen. 

— Work in the vicinity of the blast furnace charge. 

Work in the vidnity of gas converters and blast furnace gas pipes. 

— Work in the vidnity of blast furnace taps where there may be heavy metal fumes. 

Work on the lining of furnaces and ladles where there may be dust. 

Spray painting where dedusting is inadequate. 

Work in shafts, sewers and other underground areas connected with sewage. 

— Work in refrigeration plants where there is a danger that the refrigerant may escape, 

5. HEARING PROTECTION 

Ear protectors 

— Work with metal presses. 

— Work with pneumatic drills. 
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— The work of ground staff at airports. 

— Pile-driving work. 

— Wood and textile working. 

6. BODY, ARM AND HAND PROTECTION 
Protective clothing 

Work with acids and caustic solutions, disinfectants and corrosive cleaning substances. 

— Work with or in the vicinity of hot materials and where the effects of heat are felt. 

— Work on flat glass products. 

— Shot blasting. 

— Work in deep-freeze rooms. 

Fire-resistant protective clothing 

— Welding in restricted areas. 

Pierce-proof aprons 
— • Boning and cutting work. 

— Work with hand knives involving drawing the knife towards the body. 

Leather aprons 

— Welding. 

— Forging. 

— Casting. 

Forearm protection 

— Boning and cutting. 

Gloves 

— Welding. 

— Handling of sharp-edged objects, other than machines where there is a danger of the glove’s being 
caught. 

— Unprotected work with acids and caustic solutions. 

Metal mesh gloves 

— Boning and cutting, 

— Regular cutting using a hand knife for production and slaughtering. 

— Changing the knives of cutting machines. 

7. WEATHERPROOF CLOTHING 

— Work in the open air in rain and cold weather. 

8. REFLECTIVE CLOTHING 

— Work where the workers must be clearly visible. 

9. SAFETY HARNESSES 

— Work on scaffolding, 

— Assembly of prefabricated parts. 

— Work on masts. 
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10. SAFETY ROPES 



— Work in high crane cabs. 

— Work in high cabs of warehouse stacking and retrieval equipment. 

— Work in high sections of drilling towers. 

— Work in shafts and sewers. 



11. SKIN PROTECTION 

Processing of coating materials. 

— Tanning. 
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ANNEX 4 



PROPOSED CHANGES TO APPROVED CODES OF PRACTICE 



CONTROL OF LEAD AT WORK REGULATIONS 1980 

1. Paragraph 33 to be revised to read: "Respiratory protective 
equipment should be provided for any person who is exposed to 
airborne concentrations of lead in his breathing zone in excess of 
the lead-in-air standard (see Appendix 1) . Practically all equip- 
ment supplied after 30 June 1992 will have to comply with the 
requirements of Council Directive 89/686/EEC, which is implemented 
in UK by (DTI Regulations) . Such equipment must be marked by the 
manufacturer with the "CE" mark. Equipment supplied before that 
date, and any other equipment to which the directive does not 
a PPlY/ must be type approved, or conform to a standard approved by 
the HSE . " 

2. Paragraph 35(c) to be revised to read: "the standard of 
protection afforded by different types of respiratory equipment as 
stayed by the manufacturer, or (where appropriate) in the terms of 
approval by the Health and Safety Executive. 

3. After paragraph 44 add new paragraph: "Where items of person- 
al protective equipment which were supplied after 30 June 1992 are 
provided, they will have to comply with the requirements of 
Council Directive 89/686/EEC, which is implemented in UK by (DTI 
Regulations) . Such equipment must be marked by the manufacturer 
with the "CE" mark." 

IONISING RADIATIONS REGULATIONS 1985 

1. Nothing in the ACOP to these regulations is inconsistent with 
the proposed amendments, and since revision of these regulations 
is likely to be needed before long no changes are proposed to this 
ACOP at the moment. When the ACOP is next revised it is proposed 
to add an explanation of the effect of Directive 89/686/EEC. 

CONTROL OF ASBESTOS AT WORK REGULATIONS 1987 

1. These regulations are to be amended in 1992 to take account 
of a number of Council Directives. It is proposed to add an expla- 
nation of the effect of Directive 89/686/EEC to the ACOP at that 
time, but detailed proposals will be included in the Consultative 
Document on those proposed amendments to the regulations. 

DOCKS REGULATIONS 1988 

1. The ACOP to these regulations is to be revised in 1992. It is 
proposed to change the reference to HSE approval of breathing 
apparatus in paragraph 24 to Regulation 18, and add an explanation 
of the effect of Directive 89/686/EEC to the ACOP at that time. 
Detailed proposals will be included in the Consultative Document 
on the proposed revision. 
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CONTROL OF SUBSTANCES HAZARDOUS TO HEALTH REGULATIONS 1989 

1. Paragraph 39 to be revised to read: "Where items of personal 
protective equipment which were supplied after 30 June 1992 are 
provided, they will have to comply with the requirements of Coun- 
cil Directive 89/686/EEC, which is implemented in UK by (DTI 

equipment must be marked by the manufacturer 
with the "CE" mark." 



2. Paragraph 40 to be revised to read: "where respiratory pro- 
tective equipment is provided it must be capable of controlling 
exposure and be suitable for the purpose. Practically all equip- 
ment supplied after 30 June 1992 will have to comply with the 

Council Directive 89/686/EEC, which is implemented 
m LK by (DTI Regulations) . Such equipment must be marked by the 
manufacturer with the "CE" mark. Equipment supplied before that 
date, and any other equipment to which the directive does not 

+£ Pl Xi,, mU m t *> e type approved, or conform to a standard approved by 
the HSE. To be regarded as "suitable" respiratory protective 
equipment must be correctly selected and used. It must be correct- 
iy matched to the job and the wearer.” 
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APPENDIX 6 



ANNEX 5 

REMAINING LEGISLATION ON PERSONAL PROTECTIVE EQUIPMENT 



Coal and Other Mines (Fire and Rescue) 

Regulations 1956 - Regulations 23-25 

Construction (Working Places) 

Regulations 1966 - Regulations 38 



The Dangerous Substances in Harbour 

Areas Regulations 1987 Reg 17(1) (b) & (2) (b) 

The Diving Operations At Work 

Regulations 1981 Regulations 5(1), 7(1), 

9(1) , 12(1,4 & 5) , 13. 



Docks Regulations 1988 Regulations 2(1), 19(1) 

Electricity at Work Regulations 1989 Regulations 4(4) & 14 

The Offshore Installations 
(Operational Safety Health and 

Welfare) Regulations 1976 Reg 16 and Schedule 4 



The Offshore Installations (Life 

Saving Appliances) Regulations 1977 - Reg. 7 

Provisions dealing with entry into confined spaces 

Factories Act 1961 Section 30 



Docks Regulations 1988 Reg. 18 (ACoP) 

Ship Building and Ship Repairing 

Regulations 1960 - Regs 50 51 and 60 

Breathing Apparatus etc 

(Report on Examination) Order 1961 The whole order 
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